CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

We hereby recjuest the publication of the following vacant positions, which are -authorized to be filled, at the ©°

website:

Republic of the Philippines
PGO NORTHERN SAMAR
Request for Publication of Vacant Positions

Electronic copy to be submitted to the CSC FO must be in MS

Excel format

OHERN SAMAR in the CSC

TUDILLO}

/

Date: March 23, 2023
Fosition Title ia | Salary/ Qualification Standards
No. | (Parenthetical Title, lPIantllIa Job/ Motithiy Plgce of
if applicabie) tem No. Pay Salary Education Training Experience Eligibility Competency (if applicable) Assignment
| |Administrative Aide il PGO 12-1 2 12.640.00Elementary School  |None required  |None required None required  [> Exemplifying Integrity (Basic) FGO
(Messenger) Braduate (MC I, s. 95 - Cat. |> Delivering Service Excellence (Basic)
) > Solving Problems and Making Decisions (Basic)
> Interpersonal Skills (Basic)
> Attention to Detail (Basic)
2 |Watchman| PGO 36-5 2 12.640.00(Elementary School  |None required  |None required None required > Exemplifying Integrity (Basic) PGE0
Braduate (MC It 5. 9B - Cat. |” Delivering Service Excellence (Basic)
M) > Solving Problems and Making Decisions (IBasic)
> Interpersanal Skills (Basic)
> Risk Analysis (Basic)
'3 |Watchman| PGO 36-B 2 12,640.00|Elementary School  |None required  |None required None required > Exemplifying Integrity (Basic) PGO

Graduate

(MC 11, s. 96 - Cat.
1)

> Delivering Service Excellence (Basic)

> Solving Problems and Making Decisions (Basic)
> Interpersonal Skills (Basic)

> Risk Analysis (Hasic)




Administrative Assistant Il PGD 21-3 8 18,048.00|Completion of two |4 hours of | year of relevant Career Service  |> Exemplifying Integrity (Basic) PGO
(Data Contraller II) years studies in relevant training |experience (Subprofessional) |> Delivering Service Excellence (Basic)
college or High Data Encoder > Salving Problems and Making Decisions (IBasic)
School Graduate with (MC 1l 5. 96 - Cat, [>Achievment Orientation (Basic)
A — i fistlewl > |Interpersonal Skills (Basic)
: o > Attention to Detail (Basic)
vocational/trade Eligibility
course
Papulation Program Officer ||  PGO 24-2 i 24\67.00|Bachelor's degree  |None required  [Nane required Career Service  |> Exemplifying Integrity (Basic) PGO
(Professional) > Delivering Service Excellence (Basic)
Secend Level > Salving Problems and Making Decisions (Basic)
Eligibility > Achievement Orientation (Basic)
' > Professionalism (Basic)
> Interpersonal Skills (Basic)
> Attention to Detail (Basic)
Administrative Aidelll PGSO {0-16 3 13.419.00{Elementary School . |None required  |Nune required Driver License > Exempiifying Integrity (Basic) PGSO
(Driver 1) Braduate (MC I, s. 9B -Cat. |> Delivering Service Excellence (Basic)
1) > Solving Problems and Making Decisions (Basic)
> Interpersanal Skills (Basic)
> Safety Focus (Basic)
Administrative Officer Il PGSO 53-8 il 24,87.00|Bachelor's degree  |None required  [Nune required Carger Service  |> Exemplifying Integrity (Basic) PGSO
(Administrative Officer 1) (Prafessional) > Delivering Service Excellence (Basic)
Sezend Level > Solving Problems and Making Decisions (Basic)
Eligibilty > Achievement Drientation (Basic)
> Professionalism (Basic)
> Interpersanal Skills (Basic)
> Attention to Detail (Basic)
Administrative Dfficar | PGSO 5-6 10 21.081.00{Bachelor's degree  |None required  [None required Career Service | Exemplfying Integrity (Basic) PGSO

(Supply Dfficer )

(Professional)
Second Level
Eligibility

> Delivering Service Excellence (Basic)

> Solving Problems and Making Decisions (Basic)
> Achievement Orientation (Basic)

> Professionalism (Basic)

> Interpersonal Skills (Basic)

> Attention to Detail (Basic)




Accountant Il

PACCTO 187-t

36.243.00

Bachelor's degree in
Commerce/Business
Administration major
in Accounting

4 hours of
relevant training

1 year of relevant
EXpErience

RA1080

> Exemplifying Integrity (Intermediate)

> Delivering Service Excellence (Intermediate)

> Solving Problems and Making Decisions (Intermediate)
> Achievement Orientation (Intermediate)

> Professionalism (Intermediate)

> Interpersonal Skills (Intermediste)

> Attention to Detail (Intermediate)

FACCTO

Accountant Il

PACCTO 187-
3

36,243.00

Bachelor's degree in
Commerce/Business
Administration major
in Accounting

4 hours of
relevant training

| year of relevant
experience

RA10BO

> Exemplifying Integrity (Intermediate)

> Delivering Service Excellence (Intermediate)

> Sulving Problems and Making Decisions (Intermediate)
> Achievement Orientation (Intermediate)

> Professionalism (Intermediate)

> Interpersonal Skills (Intermediate)

> Attention to Detail (Intermediate)

PACLTO

Supervising Administrative
(fficer
(Administrative Dfficer IV)

PO 13-13

22

66.465.00

Bachelor's degree

16 hours of
relevant training

3 years of relevant
experience

Career Service
(Professional)
Second Level
Eligibility

> Exemplifying Integrity (Advanced)

> Delivering Service Excellence (Advanced)
> Solving Problems and Making Decisions(Advanced)
> Achievement Orientation (Advanced)

> Professionalism (Advanced)

> Interpersonal Skills (Advanced)

> Attention to Detail (Advanced)

> Thinking Strateqicallv and Greatively (Intermegiate)

P10

Local Treasury Operations
Dfficer |

P10 761

24167.00

Bachelor's degree

None required

Nane required

Career Service
(Professional)
Second Level
Eligibility

> Exemplifying Integrity (Basic)

> Dalivering Service Excellence (Basic)

> Sulving Problems and Making Decisions (Basic)
> Achievement Orientation (Basic)

> Professionalism (Basic)

> Interpersonal Skills (Basic)

> Attention to Detail (Basic)

P10

Administrative Aide VI
(Disbursing Officer 1)

P10 6-21

16.033.00

Completion of two
years studies in
college

None required

None required

[areer Service
(Subprofessional)
First Level Eligibility

> Exemplifying Integrity (Hasic)

> Delivering Service Excellence (Basic)

> Salving Problems and Making Decisions (Basic)
> Achievement Drientation (Basic)

> Interpersonal Skills (Basic)

> Atentian to Detail (Basic)

P10




Ticket Checker

P10 81-2

13.4(3.00

High School

Graduate

None required

None required

None required
(MC I, s. 96 - Cat.
(1)

> Exemplifying Integrity (Basic)

> Delivering Service Excellence (Basic)

> Solving Problems and Making Decisions (IBasic)
> Interpersonal Skills (Basic)

> Attentian to Detail (Basic)

FT0

Ticket Checker

P10 8l-a

13,413.00

High School
Graduate

None required

None required

None required
(MC I, s. 96 - Cat.
D)

> Exemplifying Integrity (Basic)

> Delivering Service Excellence (Basir)

> Solving Problems and Making Decisions (IBasic)
> Interpersonal Skills (Basic)

> Attention to Detail (Basic)

P10

Veterinarian |ll

PVD 153-1

47,343.00

Doctor of Veterinary
Medicine

8 hours of
relevant training

2years of relevant
experience

RA/080

> Exemplifying Integrity (Advanced)

> Delivering Service Excellence(Advanced)

> Solving Problems and Making Decisions(Advanced)
> Achievement Origntation (Advanced)

> Professionalism (Advanced)

> Interpersanal Skills (Advanced)

> Attention to Detail (Advanced)

> Thinking Strategically and Creatively (Basic)

VD

Dental Aide

NSPH 114-6

14,393.00

High Schoal
Graduate

None required

None required

None required
(MC I, s. 96 - Cat.
Ii)

> Exemplifying Integrity (Basic)

> Delivering Service Excellence (Basic)

> Salving Problems and Making Decisions (Basic)
> Interpersanal Skills (Basic)

> Attention to Detail (Basic)

NSPH

Administrative Aide lll
(Clerk 1)

NSPH 10-32

14125.00

Completion of two
years studies in
college

None required

None required

Carger Service
(Subprofessional)
First Level Eligibility

> Exemplifying Integrity (Basic)

> Delivering Service Excellence (Basic)

> Solving Problems and Making Decisions (Basic)
> Interpersonal Skills (Basic)

> Attention to Detail (Basic)

NSPH

Medical Specialist Il

NSPH 1ZI-10

23

78.455.00

Doctor of Medicine

4 hours of
relevant training

| year of relevant
experience

RA 1080

> Exemplifying Integrity (Advanced)

> Delivering Service Excellence(Advanced)

> Solving Problems and Making Decisians(Advanced)
> Achievement Drientation (Advanced)

> Professionalism (Advanced)

> Interpersonal Skills (Advanced)

> Attention to Detail (Advanced)

> Thinking Strategically and Creatively (Intermediate)

NSPH




20

Medical Specialist Il

NSPH 121

23

78.455.00

Doctor of Medicine

4 hours of
relevant training

| year of relevant
EXPEFiENCE

RA 108D

> Exemplifying Integrity (Advanced)

> Delivering Service Excellence (Advanced)

> Salving Problems and Making Decisions (Advanced)
> Achievement Orientation (Advanced)

> Professionalism (Advanced)

> Interpersanal Skills (Advanced)

> Attention to Detail (Advanced)

> Thinking Strategically and Creatively (Intermediate)

NSPH

2

Medical Specialist |l

NSPH 12112

23

78.435.00

Doctor of Medicing

4 hours of
relevant training

| year of relevant
BXPEriEnce

RAID8D

> Exemplifying Integrity (Advanced)

> Delivering Service Excellence (Advanced)

> Solving Problems and Making Decisions (Advanced)
> Achievement Orientation (Advanced)

> Professionalism (Advanced)

> Interpersanal Skills (Advanced)

> Attention to Detail (Advanced)

> Thinking Strategically and Creatively (Intermediate)

NSPH

22

Social Welfare Officer Ill

NSPH 142-2

45,203.00

Bachelor's degree in
Social Work

8 hours of
relevant training

2 years of relevant
BXperience

RAIDBO
(Social Worker)

> Exemplifying Integrity (Advanced)

> Delivering Service Excellence (Advanced)

> Solving Problems and Making Decisions (Advanced)
> Attention to Detail (Advanced)

> Achigvement Orientation (Advanced)

> Professionalism (Advanced)

> Dase Networking & Linkaging (Advanced)

> [ase Management/Case Analysis (Advanced)

NSPH

23

Nurse Il

NSPH 125-1

38.130.00

Bachelor of Science
in Nursing

4 hours of
relevant training

| year of relevant
EXpErience

RA 108D

> Exemplifying Integrity (Intermediate)

> Delivering Service Excellence (Intermediate)

> Solving Problems and Making Decisions (Intermediate)
> Achievement Orientation (Intermediate)

> Professionalism (Intermediate)

> Interpersanal Skills (Intermediate)

> Attention to Detail (Intermediate)

NSPH

24

Nurse Il

NSPH 125-24

38.150.00

Bachelor of Science
in Nursing

4 hours of
relevant training

| year of relevant
EXpErience

RA1DBD

> Exemplifying Integrity (Intermediate)

> Dalivering Service Excellence (Intermediate)

> Solving Problems and Making Decisions (Intermediate)
> Achievement Drientation (Intermediate)

> Professionalism (Intermediate)

> Interpersonal Skills (Intermediate)

> Attentinn tn Netail (Intermediate)

NSPH




23

Administrative Officer |
(Cashier I)

NSPH &-17

22130.00

Bachelor's degree

None required

Nane required

Career Service
(Prafessional)
Second Level
Eligibility

> Exemplifying Integrity (Basic)

> Delivering Service Excellence (Basic)

> Salving Problems and Making Decisions (Basic)
> Achievement Orientation (Basic)

> Professionalism (Basic)

> Interpersanal Skills (Basic)

> Attention to Detail (Basic)

NSPH

26

Medical Officer IV

GDH 122-1

23

78.455.00

Doctor of Medicine

4 hours of
relevant training

| year of relevant
experience

RAIDBD

> Exemplifying Integrity (Advanced)

> Dalivering Service Excellence (Advanced)

> Solving Problems and Making Decisions (Advanced)
> Achievement Orientation (Advanced)

> Professionalism (Advanced)

> Interpersonal Skills (Advanced)

> Attention to Detail (Advanced)

> Thinking Strategically and Creatively (Intermediate)

G0H

71

Medical Officer IV

BDH 122-1

2

78.455.00

Doctor of Medicine

4 hours of
relevant training

| year of relevant
EXpErience

RA 1080

> Exemplifying Integrity (Advanced)

> Delivering Service Excellence (Advanced)

> Solving Problems and Making Decisions (Advanced)
> Achievement Orientation (Advanced)

> Professionalism (Advanced)

> Interpersanal Skills (Advanced)

> Attention to Detail (Advanced)

> Thinking Strategically and Creatively (Intermediate)

HOH

28

Medical Dfficer [V

SADH 122-13

23

78.455.00

Doctor of Medicine

4 hours of
relevant training

| year of relevant
EXperience

RA1080

> Exemplifying Integrity (Advanced)

> Delivering Service Excellence(Advanced)

> Sulving Problems and Making Decisions(Advanced)
> Achievement Orientation (Advanced)

> Professionalism (Advanced)

> Interpersonal Skills (Advanced)

> Attention ta Detail (Advanced)

> Thinking Strategically and Creatively (Intermediate)

SADH




23

Medical Officer IV

CatubigDH
122-14

23

78.455.00

Doctor of Medicine

4 hours of
relevant training

| year of relevant
eXperience

RA1D80

> Exemplifying Integrity (Advanced)

> Delivering Service Excellence(Advarced)

> Solving Problems and Making Decisions(Advanced)
> Achievement Orientation (Advanced)

> Professionalism (Advanced)

> Interpersonal Skills (Advanced)

> Attention to Detail (Advanced)

> Thinking Strategically and Creatively (Intermediate)

(atubigDH

30

Project Development
Assistant

PPDO BS

18.048.00

Completion of two
years studies in
college

4 hours of
relevant training

| year of relevant
EXpErience

Career Service
(Subprofessional)
First Level Eligibility

> Exemplifying Integrity (Basic)

> Delivering Service Excellence (Basic)

> Solving Problems and Making Decisions (Basic)
> Prafessionalism (Basic)

> Interpersanal Skills (Basic)

> Attention to Detail (Basic)

PPDO

3l

Local Assessment
Operations Dfficer |

PASSO 83-2

24167.00

Bachelor's degree

None required

None required

Career Service
(Prafessional)
Seconnd Level
Eligibility

> Exemplifying Integrity (Basic)

> Delivering Service Excellence (Basir)

> Solving Problems and Making Decisions (Basic)
> Achievement Drientation (Basic)

> Professionalism (Basic)

> Interpersonal Skills (Basic)

> Attention to Detail (Basic)

PASSD

32

Administrative Dfficer |l
(Information Officer 1)

D53

24187.00

Bachelor's degree

None required

Nune required

Carger Service
(Prafessional)
Seconnd Level
Eligibility

> Exemplifying Integrity (Basic)

> Delivering Service Excellence (Basic)

> Solving Problems and Making Decisions (IBasic)
> Achievement Orientation (Basic)

> Professionalism (Basic)

> Interpersonal Skills (Basic)

> Attention to Detail (Basic)

i

33

Radiologic Technologist |l

CapulDH 129-

4

35,087.00

Bachelor of Science
in Radiclogic
Technlogy

Four (4) hours of
training in
Radiologic
Technology

One (1) year of
experience as a
Radiologic
Technologist

RAIDBO
(Radiologic
Technologist)

> Exemplifying Integrity (Intermediate)

> Delivering Service Excellence (Intermediate)

> Solving Problems and Making Decisions (Intermediate)
> Achievement Orientation (Intermediate)

> Professionalism (Intermediate)

> Interpersonal Skills (Intermediate)

> Attentian to Detail (Intermediate)

(apulDH

34

Radiologic Technologist |

GOH 129-6

35.087.00

Bachelor of Science
in Radiolngic
Technlogy

Four (4) hours of
training in
Radiologic
Technology

{ne (1) year of
experience as a
Radiologic
Technologist

RA1DBD
(Radiologic
Technologist)

> Exemplifying Integrity (Intermediate )

> Delivering Service Excellence (Intermediate)

> Sulving Problems and Making Decisions (Intermediate)
> Achievement Orientation (Intermediate)

> Professionalism (Intermediate)

> Interpensonal Skills (Intermediate)

> Attentian to Detail (Intermediate)

l0H

« N



34 |Radiologic Technologist ||~ | SADH 128-8 15 35,097.00{Bachelor of Science | Four (4) hours of | One (1) year of RAIDBD > Exemplfying Integrity (Intermediate) SADH
in Radiologic training in EXperience as a (Radiologic > Delivering Service Excellence (Intermediate)
Technlogy Radiologic Radiologic Technologist) > Solving Problems and Making Decisions (Intermediate)
Technalogy Technolngist > Achievement Orientation (Intermediate)
> Professionalism (Intermediate)
> Interpensonal Skills (Intermediate)
> Attentian to Detail (Intermediate)
36 [Environmental Management | PGENRO B3 | 15 33,342.00(Bachelor's degree |4 hours of Iyear of relevant ~ |Canger Service  |> Exemplifying Integrity (Intermediate) PGENRD
Specialist |l relevant to the job ~ |relevant training |experience (Professional) > Delivering Service Excellence (Intermediate)
Senond Level > Sulving Problems and Making Decisions (Intermediate)
Eligibility > Achievement Orientation (Intermediate)
> Professionalism (Intermediate)
> Interpersonal Skills (Intermediate)
> Attention to Detail (Intermediate)
37 |Administrative Officer V P10 &1-7 18 42 343.00|Bachelor's degree |8 hours of 2years of relevant  [Career Service  [> Exemplifying Integrity (Advanced) |
(Cashier lll) relevant training |experience (Professional) > Delivering Service Excellence (Advanced)
Second Level > Solving Problems and Making Decisions (Advanced)
Eligibiity > Achievement Orientation (Advanced)
> Professionalism (Advanced)
> Interpersonal Skills (Advanced)
> Attention to Detail (Advanced)
> Thinking Strategically and Creatively (Basic)
38 |Provincial Government PYDD 54-16 24 83.990.00{Bachelor's degree  |None required  |Five (5) years of Career Service  |> Exemplifying Integrity (Superior) FYDO
Assistana Department Head experience in youth  |(Professional) > Delivering Service Excellence (Superior))
development affairs  [Second Level > Solving Problems and Making Decisions (Superior)
orinvalvementin  |Eligibility > Leading Change (Intermediate)
> Buildigi Collaborative Inclusive Working Relationships
youth or youth-

Serving organization

(Intermediate)

>Managing Performance & Coaching for Results (Intermediate)

> Greating Nurturing a High Performing Organization
(Intermediate)
> Thinking Strategically and Creatively (Intermediate)




39 |Construction and PED 132-7 2 12.640.00|Elementary School ~ {None required  [None required None required  [> Exemplifying Integrity (Basic) PED

Maintenance Man Graduate (MC Il 5. 96 - Cat, |> Delivering Service Excellence (Basic)

) > Solving Problems and Making Decisions (Basic)
> Interpersanal Skills (Basic)

> Attention to Detail (Basic)

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than April 11, 2023.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Transcript of Records.
5. The PGNS opens this published vacant positions to all interested and qualified applicants regardless of gender, civil status, religion.and ethnicity including Person With Disability.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

ATTY. ROSA LEAH L. TEPACE-ESTUDILLO

PGDH-PHRMDO
2nd Floor Prov'l. Capitol Bldg. Brg_y. Dalakit, Catarman, N. Samar
phrmdo.pgns@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.







