
CS Foa, No. g

Roitcd 2018
Republic of th. Philippinos

I','VES A'{D 6EOSC'E'ICES BUREAU
Raquaat tor Publicetion ot Vecant PoBilioriB

To: CIVIL SERVICE COMMISSION (CSC)

W. h6rcby rcqu.st th. publicetion ofthe idlowing vacar posilions, whbh arc authorized to b. fll.d, at t|6 MINES ANO GEOSCIENCES BUREAU inthe CSC wrb6itci

Eleclronic copy lo be subnilldd to the CSC FO must be in MS Excel lamal

Oclob.t 27,2020

No
Positjon Titc (P6rcnth6dcal

TIUG, ItappllcrblG)
Plantilla ltem No.

Salary/
Job/ Pay

G16de

Monthly
Salary

Quekficaton Standards
Place of Aasignmant

Education Trainin0 Erp6rienc6 EligibiliV Comp.tancy (if eppllcabl.)

1 Chief Scionce Ro8oarch
Specialbt

MGBB-CSRS-5-1998 24 85074 Mastd'6 deg,ac or
Cortificate in Loade6hip
and Mangg6mad froft thc
csc

Forty (40) hours of Four (4) years of Career Service
Professional 2nd Lovel
Eligibility

. Buildino Colleboretiv. end Inclusive Workino Relatonshios:
Builds parboEhips.nd nolworkE !o d6liv.r or anhanc€ work
outcomos;
. Mansoino Porformencc and Coachinofor Rasults:
Craates tools and/or appli66 new methods in conecling and improving
below atandard or non-complaint p.rformencc of individuals or groups,
using knowl6dg6 and skills in coaching to onable tham to self-iniliato
6olutions for thci. growth and dovolopmcnt;
. Loedino Chanoc
lmplomonE plans or aclivinics relat6d to a chang€ initiativc afi6cting
onc's func{ional eree or atpart6g 6nd motv6ta6 division mcmbc6'
commitmcntto acc.pt tho chang!;
. Thinkino Sfataoicallv and Creawslvi
Creatos or dafnos Ooals ahd initjetiv6s based on how onc can
support, extend or align to the goals of one's department orfunctional
arca; and
. Creatino and Nurturino a Hioh Performino OroanEationl
Builds a shercd sense of destiny among indrviduals with s66mingly
drsparate vro\ /6, concems and aspiralion6; creates team cohesion and
improvcs indMdual and team pedormance.

Mn.a and
Geo6cianct3 gureu
Rogional O,iicr No. Vlll

suPEr vr!u, y,rndrdgsr lc
leaming & d6vclopment

suPcr vEqry,rIarra9Err
exp€ri€nc9

2 Engineer ll MGBB.ENG2-52.
1998

16 35106 Bachelo/s Degreo in

Enoineadng Rel6vert to thc
Job

Four (4)hours of relevant
training

On6 (1) yoar of r6lcvent
cxpedanca

RA 1080 Mina6 and
Gcci€rE8 Buraau
Regional Oficr No. Vlll

3 G6ologi6t ll MGBB.GEOL2-63.
2014

15 32053 Baciolor of Scicnce in

Goolooy or Bechelor of
ArEy'Sciencc major in

Folr (4) hours of relevant
training

Onc (1) y6ar of rcl6vant
€xpericnce

RA 1080 Mino6 and
GGcienct3 Br,au
Regidal Ofic€ No. Vlll

2 Porlormanco raiing ln lha l..t r.dng p.dod (if applicablo)i
3 Photocopy of c6nifc€tr of cligibility/ratingy'liccNc;

4 Photocopy of Diploma & Trenscript of Rocords;

5. C6r!ficato6 of Trainingl

6. Csrtificate6 of Employnenti
7 Seoicc Rccord (if appliceblc)

OUALIFIED APPUCAi'ITS ar6 advised to hand in orsond through courier/email thcir applicelion to

APPLICATIONS WTH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINEO.

Mines and Geosciences Bureau
Reoionaloffic€ No. Mll


