C5 Form No. 9
Serles of 2017

To: CIVIL SERVICE COMMISSION [C5C)

DEPARTIVIENT OF ENVIRONMENT AND NATURAL RESOURCES

Republic of the Philippines

Reguest for Publication of Vacant Posktlons

Eiectram: copy ta be subritted o the C3CFD muwst he in 85 Excer format
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{Head of Afency]
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i
Qualification Standards
Plantilla ltem No. O5SEC- | Salarys Joby Annual
M. Position Titde r¥/ Job 1 Place of Assignment
DEMRB Pay Grade Salary Eduscation Enperienoe Training Eligibility Competency {If applicable}
1 [Chiel Adminisieative 1. DSEC-DEMRE-CADOF-71-2014 FH.295.0024 Bid55E 00 |Master's Dogrec OB (4 yeacs of dil hars af Lareer Service {Cod) Exemnplifying Integrity 1.305.2102 FENRD Marthern
Cifflcer 1. 08EC DEMRA-CADOE-73-2014 Certlficate in sapanssony SLoerisnogd Prefessinnal] Actiypdy advacates the palicies, rules and other standards set by the Samar, Maragemert Serdlzes
A, D5EC-DEMRA-CANDDR- 42014 Leadersniz & Mpt Maszgerant  |Masagemert Gzccod Level ARENCY Cevisiar
from C5C iAo learmg & Clig b ik (COZ) Delivering Service Excallance 2. 8052302 PEMNRD Samar,
HEeE IEITAnT Bullds and shages DENR service culture and strategy tanagement Servicos Division
MmEervention and provides leadership in service delivery through 3. 505.24902 PENRD Southerr Leyte,

ancertasen within

i Tl L T

highest degres of responsite iy, Intelligence and skils

{€03) Soling Probrlems and Making Decision

Provides timehy salutions to problems even without

evaflable data ard comes upwith aopropriate and sound ahomatives
o resolee 3 dedslon elizmma

{COd) Demonstrating Personal Efectiveness

Duwsfires persoral gou's anc crallerges and proacthvely defnes an
ippraach and sets goals and plars to overcome suct challerges ar
achlave the gals

[CO5) Champiening and Aaplying Innovatian

Fromotes a culture and disclpline of challerging the

status quo and séeking far and appying Improvements

|CDE] W riting Cifectiviely

Dosigns anc)or suts stardards for 2 written

matarial uzed within the bureaucracy while demonstrating
Indepandence praducing writter wors

{CO7) Speaking Effectively

Facilizales and influencas target sudiance sucn as the Heads o the
Agercy and External Partrers/Clisnts

Frcus of_commuricatin is toorelay infarmatinn, 9 build mativation
and call for action,

Wenagament Sarvices Division
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Position Title

Plantilla bem Mo,
DENRBE

OSEC-

Salaryf Jab/
Pay Grade

Annual
Salary

Cualification Standards

Education

Experience

Training Eligibility

Caompetency [if applicable)

Place of Assigrnment

(COB} Preserving and Conserving the Environment |
Saongars development of prosctive programs prometiag the
preservation and conservation of thy ervirenment

[FEd) Computar Skills

Appies computer skills inwork wsng WS 0fice agalications

{FC32) Databssa Managemant

Performs the standard procedure and basic onceats of creating
spatial databazes

(HR1p Recnritment, Selection and Placement

Plans programs and meommands pelicles on racnuloment, selection
and placement

[Hf2] Campansation, Eeneflts and Welfare Administration

Flamz ard programs and farmulates arenbance policies an
Zompensation, Berefizs and

Wallare administratian

I:HHSF Processing of Personnel Actlons

Mans und programes and farmaulfates or ennance pollcat inthe
processing of prrsnnrs! actions

[HR4) Grievance Handllng

Freparas plars and programs and formulates or enbanoes pa¥cies on
Griavanrca Handling

|HRS) Employe: Counseling and Coaching

Prepares plans ard programs and ‘ormwates o coaance: policiesan
employes cornseling ard ccaching

(HRE]} Leaming Needs Assessnont [LNA)

Flanz, orpanizes and reviews  conduct of LNA activities

{HR7} Preparation of Learniag Disign

Flans, organizes and reviews  learning design

H'IREI Learning Program Managamant

Flang organizes anc revicws  leaming management activities
[HRS] Learning Evant Faclitation

Flars, grpanizes a1d revews  lEarning event facilifation activities
{HA10} Metworking and Linksging with HR Partners

Builds and then leverages on international partnerships ard netwarks
10 delver or enhance work autcomes

(HR11) Monitaring and Evaluation (M&E} of LED Programs

Plans, orgarizes and revicws learning and developmert MEE
aCvitles

[HRLZ) Organization Developrient (OD)

Pars, cepanizes and rovisian 00 arctiviing

|HRL3} Schidarsakp Administration

Plans, orgunizes and reviews scholarship administration activisias
{HRL4} HR Fanning

Prepares plans snd pragrame and formulates ar eqhances salicies oo
HE planning

[HRLS5) Carear Developmient

Preaares plans and prograrts and formulates or enhances policics an
caree: teveloprmet

(453} - Records Managamaont

Prepares plars and programs and formslates or erdances pdicies un
records management
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Positlon Title

Plantilla hem Mo,
DEMAR

QSEC-

Salary/ Jobf
Pay Grade

Annual
Salary

Qualification Standards

Education

Experience

Training

Eligibvility

Competency (I applicable)

Place of Assignment

[A54) - Computerized Records Management

Prepares glans snd programs and formulatas or enhances policles on
computerited records management

{857} Building Malntenance System Adminstration

Implements suilding malntenance acthities

{ASE)} Repair and Fabricatlon

Perfarms more complax repairs and falvication of damaged prrtine of
brildinges, furmituie aad fialuses,

[A58) Gardening and Landseaping

Itnplerents the proper mainbenance of geroaen, dispiays, nurseries and
arsenhousn.

1510} Radia Teleeommunications Services

rstalls, operatas and mantaing radlo and telesommunicatian
equipmeant

[A511) Motor Paol Services Management

schedules trips aqd prowvides the safost, faszest and most econamical
oute.
|A512) Vehicle Repalr and Mairtenance
Prerfarms more comploy repal and mairtenance activity an mator
vohides,

(A513) Cash Maiagement

Parforms cash ranagement activities

[A514) Hosted Adminktration

Perfarms the functinns reeded for the accommiodation a[guesm_
{A515) EMS, Wellness, Security, Safety, Emergency Preparedness and
Dizasher Managemant

Corsolidztes datg and informatian gathered and identifies significant
enuiranmental aspects, security and emergancy situations,

[A526) Customer Asslstance and Reguest Handling

Maonitors the work pragress of the requests, compfairs, oheenvatiors
and suggestions,

COMPETEMCIES REQUIRED FOR LEADERSHIP

Building Coflatsorative and Inclusive Working Relationships

Builds partnerships and retworks 0 defiver of ennance work
k)

Managing Parfar mance and Coaching for Rasults

Creatng tools anddor applies new methods in correcting srd
imgrsdltg beloy standard or nor-compliant performar<e of
Indhidizals or groups, using knowledge and skills In coacking to enable
them to salfInitate solutlons for their growth and development.
Leading Change

Implements glans or ackivities related to a change iritather affocting
e’ functanal area ar expertise and matfates divisior memaers’
carmitment o accept the changa.

Thinking Strategically and Creathvely

Creates or defines geals ard intiatives based on how une can supgort,
eetend or align 12 tha goals of ore's department ar lunctionzi area
Creating and Murturing a High Performing Organzatlon

Builds & shared sense of desting armong inidividuals with seemingly
disparale views, concerms and aspirntions; cocates team coheslon ang
improwes individaal and team parfarmance.
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Qualification Standards

i i S Plantilla ltem Mo DSEC- | Salaryf kob/ Annual _ _ _ Plucs o Rashamicni
DENRB Pay Grade Salary Education Experience Training Eligibility Competency [if applicable)
I plommunity Erviconrment § 1 GEEC-CENRB-CENRD-1G3- 1998 T3,192.00/24 BP9 58800 |Master's Degres OF |4 werars of 40 hors ol Al Sarvice (C0L) Exemplifying Integrity 1 5052304 CEMRO Basev (5ka.
and Matural Resources A CLEC-LEKRECENRO-16A-15208 Cetifizate n saperisnryS SLmandsnng | Brofassinnal; Active'y adwacates the podicies, rules and other standards et B the RI:H].. S&TiEd
Ufficer Leadarshig & MEL ManageTent  [Manapement second leve ARENCY 2, 505.2408 CEMRQ Zan Juar,
fraim C5C prperiEnce earnirg Elig bilicy” [CO2} pellvering Servica Excollenca {Southarn Loyte
developanen: Brilds and shapes DEMR service culture ard strategy

ritErvenition
inerrtaken within
the last & woars

and provides leaderstip in senoce delbvery through

highest degree of resporsibiling. Intefligence and sills

|€03) Solving Froblems and Making Declsion

Providas timefy solutions to probloms even without

available data ard comes vz with appropriate and sourd alte-ratves

o resolve & declsion diemma

(CO4) Demonswrating Persoral Efectivenass

Defines pe-samal goals ard challenges aad proactively dafines an
approech and sets goals and plans te overzome such chalerges o
achieva the goals

[G05} Champlaning and Applying Innowation

Premates a cuinure and dissiplira of challenging the

stales qua and seeking for and apalyirg iImprovements

|COE) Wiriting Effectlhoody

Designs anddar sets staraards tor a wiitien

material usod within the bureavcracy while demonstrating
mndepandence producing written work

{C07) Speaking Effectivaly

Facilitates ang influences target audience such as the Heads of the
Agericy and External Partnes/Clierts

Farus nf somrmenication is te relay infoarmatioe, to ballé motivation
and call for actior,

[COR) Prosepving and Cnncerving the Ermdrnnment

\persars development of proastive progrems pramaoting the
preservation and conservatlon of the ervironmrant

TCL - Praject Management

Formulates plars, programs and paficies on improverment of opreject
management ackivities

FC1 - Compular Skills

Apalies computer skifs inwars using M3 Offce soplicadons

FC2 - Databate Managerrent

Peddar ms the standard procedure and aasic concepts of creating
spatial databascs

ROA - Concapt ard Applhation of integrates Ecosystems
Management ([EM)

Furnmtabes and reconmmenis policies, guidelines, poooeduies and
ariteeia cn integrated peosystem maragemend

RO2 — Identifcation of Interventions and Integrating strategies across
sactors (forastry, coartal, agriculture, urban, alr gpace) thru
CONSATELE

Formulates ard recormmends strategles, pelicies, guldeines,
pracedures and criterla for Mentifying interventlans and integrating
strategies acrass

RO - Charactarization of Ecosystem and Use of Planining Toals and
Procedures

Forrnulates and recommends strategles, palicies, guidalines,
procedures and criterla for characterdzation of ecosystam and use of
panning toal ard procederes

Page 4




Positlen Tithe

Flantifla Ttem Ma.
DEMRE

QSEC-

Sulary/ Joby
Pay Grade

Annual
Salary

Qualification Standards

Education

Experience

Tralning

Eligibility

Competency (if applicable)

Place of Assignment

RCM - Resource Managemant and Restoration/ Rehabilitation af
egraded Ecosystams

Formiates and recommands strategies, palicies, geidelines,
pr'a-:edur&- and criteria for the identification of apprapriate resource
rranagement and restoration strategles of vardous ecosystems

RS - Zoning for Strategic Managamant

Farmulates ard recormmends strategias, pelcies, guidelines,
pracedures-and criterla for the allocation and delineslion of lamd and
marine resaurcas based an thair pesulisr eharsctaristics

ROG - Prepatation of NRWM- rebated Plans [FLUP, CRMP, ISWRP,
PANIE, IREM, WRIM)

Formulates and recommands strategies, policies, guidelines,
procedures and critariz for the preparation of HAM- related Plans
[FLUIP, CRMF, 15W0P, PANE, IHEM, IWRM) and Integratior 1o LGL
PFlams

ROV - Environment and Natural Resource Accounting {ENRA)
Farmidates ghdd recotmmends strategies palicies guidelines,
grocedures and criteria for  Fnvironment and Natursl Resounce
Arcounting activities

ROR - Stratogles and Schemes For Financlng Endronmental Prajects
Farmulates and recommends strategles, policies; gaidelines,
procecires and riterla far the planning, inltistieg ang
operationalling strategies ard schemes for linancng emdronmentaf
projects

ROD - Resubts-Eased Manltering and Evaluation System (ABME] for
Dlffarant EMRM Sites

Formulates and recormmerds strabegies, polizies, guidelines,
proceduras and criteris far the Implermertation of REME actvities for
differant CHEM sites

ROLD - Enwironmental Governance

Formulates and recommends strategles, policles, guidelines,
procadures and critvers for ervironmental goverranss: activitie
ROL1 - Climate Change and Environmental Mansgement

Formuleies and recormmends skrategies, policies, guideines,
procedures and coiteria for the  application of mitigatve and adeptdwe
sodutiors to cimate change

ROAZ - IEC, Secia] Markatimg and Extenslon Support

Formdates and recommends ctrategles, poliches, guidelines,
procedures and crit2ra for $e conducto? ssdal marketing and
extersion suppert acthitivs to imprasve ENSM

RO13 - ENR Monltaring & Evaluation/Environmental Suwdit
Formulates and recommends strategles, policles, guidelings,
procedures and criteria foo the  conduct of EMR monitoring and
evaluation erarenmental swdit actvides

RO 14 Impact Assessment Across Eeasystems

Formulates and recormends slistages, polices, guidelines,
pma:-edures anel eriteri for the condect afimpact asseesmant actnes
eLosyslems in evaluating larnd and resaurce uses and B8 IEE
anglEcations
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Mo,

Position Title

Plantlila item Mo.
DENRE

DSEC

Salary/ Jobf
Pay Grade

Anrual
Salary

Gualification Standards

Education

Enperlence

Trainlng

Eligibility

Competency {if applicable)

Place of Asslgnment

K015 - Social Negotiation

Farmulares and reqommends strazeples, policles, guide nes,
pracedures gnd criteria far the corduct of socisl negotiation activities
RO1E - Surveying and Mapping

Plasis and monitors the Division's prajects and assists inthe
formulation of policies an ENR-related surecying ard magping
acivities,

ROAT - Gaographlc information System (GI5]

Prepares plans and programs and farmulates policy recanvmendations
ot (GI5 resource mapoing

ROAE - Land Management Information System Administration (LRA15)
Prepares pans and prograrmd ard farmulates pefoy recommendations
for LAME resource mapping

Rris - Land Management

Fermulates plans, programs and policies on land managemant
activities

ROZ0 - Land Records Managemarnt

Forrrutates plans, programs and poliches @n land records managemenit
RAOZ1 - Land Managemont and Resource Regulation

Formulates plans, programes and pallcies on land maragament anc

TOSQUrCe TEE‘JH‘“CI'" activities

ROE2 - Tenure and Rights Assessment

Formulates and recomrmends strategies, policies, guidelines,
procedarss and eritaras (or the swduation of sfectiveness af terune
fidders based unongarizativersl, stewardsbip, pratection and
managemant capabilities

RO323 - Tenurial Instrurments and Permits for Improved Resource
Managermnent

Formulates ard recommaends strategos, pollcles, gudelines,
procedures ard criteria for the lsswance of erunal Instrurments and
parnits for improved resource rranagamert

RO24 - ENR Law Enloreemiznt

Formakates and recommends strategle:, polides, guidelines,
prucedure-.s and criteria far the implemertation of FMR law
enlercement asivithes

F1 - Farest Land Lise Planning

Farmulates and recarmmends forest land vse plans, programs ang
palicles

F2 - Forest Resource Inventery and Assessement

Plang and recammends programs and palicies in the corduct of
ey, accnurdirgfeluation and assassment studies of timber and
nan-timber prodects for ganeration of skatktics, Information ana bage
data

F3 - Matwral Forest Productivity Imaravement

Farmulztes and recarmmerds plans, programs and policies for national
forest productivity improvement

Fi - Establishmant and Maintenanoo of Forast Nursaries

Formulates and recoremeads glars, programs and pelicles on tha
establishment and maintanance of forest nursenies

HF? = RahablFtation and Management of Watersheds

Formutabes and racommands plans, progrars and pafizies to
rehafliliate watérsheds and sustain it management

FB = Sustainable Managemant of Grazing Lends

Farmulates and recommerds plans, programs ard policies for the
sustinabdy management of grazing lands

Poge B




Pasition Title

Mantllla ltem Mo,
DEMABE

I
OSEC-

Salaryf Job/
Pay Grade

Annual
Salary

Gualification Standards

Education

Experience

Tralning

Eligihility

Competency  (if applicable)

Place of Assignment

F3 - Forest Plantation Establishmont, Maintenance and Protection
Formulates and -ecommiends plans, programs and pelicies on forest
plantatian pstahlishment, mairtanance 20d pratection

B1 - Covmsand Wetlands Resources Management

Farmulatas and recommeands managerrant plans, pragrams and
paticles fior caves and Inland wetands

B- Pratected Area Managerment

Suppervises Imglementatian pelicies, plans and programs on the
mansgement of protnchad areas

B3 - Management of Seche Cultural and Economics Aspects
Farmulates and racarmmends policies, plan: and pragrams on
sustalnaale production and consumption of resoerces

B4 - Coastal and Marine Biodiversity Management

Supervises the finalization of palicies, plans and programs and
recammend: far approval coastal resources nanagement plans,
pragrisms and policies.

035 - Coastal Hazard Management

Formulates and recommends coastal hazard reanagemert plars,
peograns and polices

BB - Conservation Management of Ecosystems, Hablitats and Spacles
Formu ates anc recommerds coaserdation managemert of
ecosystems, habitats and specias plans, programs end policies

BY - Ecotourism Development ane Management

Formulatas and racommends acotaurlsm developrrant plars,
[rRErams and palces,

BE- Metural Resources Assesimert — Biological & Physical
Forrrwiates and recomments plans, pragrams and zalicies for the
rmanagemant of biodivers oy resources
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Plantilla Item MNo. OSEC-

No. Paosition Tithe
DEMRE

salary/ Job/
Pay Grade

Annual
Salary

Qualiflcation Standards

Education

Experience

Tralning

Eliglbility

Competency (it applicable}

Flace of Assignment

B39 - Protected Area,/Critical Habitat Policy, Planning and

| Management

Formulates, recommends ard monltore B ard ceitical habigst
management olans, policles snd pregrames for their sessainatie wse and
protectior in partnesship with the local stakehaldars

COMPETEMCIES REQUIRED FOR LEADERSHIP

Building Caliaborative snd Inclusive Working Relatienships

Budlds partnerships ard networks to daliver or enharee work
outcomas.

Managing Performance and Coaching for Results

Creating tools andfor apalies few methods in correcting ant
Imgeoving bebow standard or nen-compliant performance of
Indiviceals or groups. wing knowi=dge and sxills in coaching o enabie
thern to salfinitinte woliticas for thelr prowth ard developmant.
Leading Chango

Implemerts alars or activities related 1o a ehange initiative afecting
one's functional area or expartize ard nxslivates division members
commitrent to accept the change.

Thinkiag Sirategically and Creatively

Cradites o defines goals and inftatives bases on now one can suppors,
autens or gHgn to the gaats of one's department or functional ase,
Creating and Nurturing a High Perdorming Organization

Huilds a shared semse of desting ameng inidivideals with seemirgly
dleparate wews, condams ang asplrations; creates toam cohesion and
Improves individual @d team pertarrmance.

Thiz ffize highly enceurages all irterasted & quatilied applicants inchuding Persors with Disability (PWDY, members of |F cormanilios s Grase fresrm ary Sexual Onentation & Gender Identiiies [S061)

o apoly for the above vacart positica.

Interesred sne gualified applicants shasld sigaify their interest in writing, Attach the follawing documents ta the application latter and se1d to the address hefaw nat [ster shan H)'!H R_ 1 1 ?[]_Tﬂ

1. Fully accomzlished Personal Cata Sneet (PDS) with recent passportslzed picture [C5 Form Mo, 212, Revised 2017] which can be cownloaded 3t www.csc.gov.ph;

L Performance rating in the present position for ane (1] year (if applicakla);

3, Photocopy of certificate of eligibilityy rating/license: and
4. Photecocpy of Transcript of Fecords.

Sould you need an assktance ploase inform us In advance o facilitate your reqoest,

QUALIFIED APPLICANTS are advised to hand ir or send thraugh courler/email their application te:

ATTY. CRIZALDY M. BARCELD, CESD 11l

Regional Execlitive Directar

DENR fegional Office B, Sto. Nifio Fyt., Taclaban City
ermall acdress: denrpersonnelrd@gmall.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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