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Republic of lhe Philippines
Civil Service Commission

Regional Office No. 8
Govemmenl Center, Palo, Leyte

Vacancy

TO ALL PROVINCIAL DIRECTORS
mis Office

Dear Sir/Madam:

It is the policy of the CSC RO Vlll to embrace the Equel Employment Opportunity Principle by including all persons regardless of age,

sex, physical and menlal disability, religion, gender, and including indigenous people of elhnicJcullural minorities proteded by the
Philippine law.

ln line with lhis, please effect publication of the following vacant position in the CSC Bullelin of Vacant Positions in the Govemment

QUALIFICATION STANDARDSPosition/Office
Salary Grade,

AnnualSalary
Item No.

Work Expeaience Training EligibilityEducation
40 hours of traininO in

management and
superyision, and 40
hours of training in

formulation of policies

and standards

Career Service
(Professional)/
Second Level

Eligibility

2 yea6 demonstrated
ability in review and
implementalion of policies

and similar legal
documenE; and 4 yeats in
posilion/s involving
management and
superyision

cP5-68-2005 Masteas Degree(1) Chiol Human
R6ource Specialbt

Human Resource
Oivision (HRD)

sG 24l

P879,588.00

Brief D6criplion of the
General Function of
the Position

R€sponsiblefor the development and implenentation of policies and Etandards on pe6onnel mechani6ms to

ensure merit and ftne6s in the cMlservice

uired Com ncres

Exemplifying lntegrity
Advanced. lnfluenccs others to obseNe and/or adhere to the policies, rutes and other standards set by the Commission

Delivering Service Excollence
Advanced. Antici4tes, idontifres and manages $akehokters' standards and requiremerts towatds excellent custon,€,r se/vice

Solving Problams and Making D€cisions
Advanccd. provi&s timety solutions to rfoblems aN decisrj'n dilemmas that do not have olearcLfr odions aN assumptbns

aro paftial or mlnimal and need to be identified.

Championing and Applying lnnovation
Advanc,ed. Produczs nowl, ot,t4t-the-box ideas to improve or rcplace existing wti@s and wcedures.

Planning and Delivering
Advan@d. Manages dans, goals and/ot obiocttives that impad tha whole organization.

Performance Managoment
Advancsd. Creates toots and/ot applies new methods in cifiecting and imqoving below standard or non-cgmpliant

pedomance of idividuars or groups.

Building Commitmont
Advancsf . hspiras @mmiln ent to a cause or goal amorp idiuiduals who have cofimon exryienc€s or srare

similar conc€ms and aspirctbns.

Developing People
Advanced. lnteNenes in the developfitont of individuats or goups by using or running simple solutions that halp close

or improve comrytency gaps such as caaching sessiofls or lgaming aids.



Partnering and Networking
Advanced. Maintains eisting local pdlnership and netwot*s aN calitalizes on these to deliver or enhance
wotk outcones.

Thinking Strategically
Advanced. Creates or delnes goars ard in?,atiyes Dssed on how one can suppoft, ertend or align to
the goals ol ono's departmant or lunctional area.

Sratogic and Corporate Planning
Advanced. Denonstrates advanced skills and extensive experience in slrategic and corporate planning.

Employee Organization Management

Advanced. Demonstrates advanced skills and extensive expeience in Employee organEation Management.

Consistently appli$ tecinical skills and adopts to emorging technolow

Policy lnterpGtation and implementation
Advanced. Oemonstrates advanced and ertensive expethnc.- in policy inter$etation

CHRS

Reporting to the Director lll/Director lV

Only complete applications with the ff attachments shall be considerrd for assessment.

1. Futty accomptished Personal Oata Sheel wilh recent passport-sized picture (CS Form 212 Revised 2017) which

cao be dovrnloaded to !|U&9se,qgf,Ph
2. Performance ratings in the lest two (2) semesleE preceding this publicalion

3. Authenticsted copy ot Civil Service Cedincale of Elioibility

4. Authenticated copy of Transcript of Records

5. StatemenuResponse to lh€ key selection criteris in at leasi 2 pages.

End ot Submission of Application: June 22, 2018

Director VICTORIA F. ESBER

Direc{or lV
Civil Service Commission

Regional Office No. 8

Govemment Center, Palo, Leyte

Thank you

Very truly yours,

esource specialistChief Hum
Human Re Division Head

vtcT
Direclor I

D vDtV

lnlerested and qualified applicsnts should signify interesl in writing Addressed to:

Approved for Posting:


