s

CS Form No. 9
Series of 2018

To: CIVIL SERVICE COMMISSION (CSC)

I hereby request the publication of the following vacant positions, which are authorized to be fi ed, at the LGU-Provincial Government Northern Samar in the CSC website

Electronic copy to be submitted to the CSC FO must be in MS Excel format

Republic of the Philippines
LGU, Provincial Government of Northern Samar
Request for Publication of Vacant Positions

Date:

PHRMDO

Dec- 14, 201y

No.

Position Title

(Parenthetical
_ Title, if
applicable)

Plantilla
item No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (Preference shall be given to applicants who posses the following competencies)

Place of
Assignment

Administrative
Aide IV
(Clerk 11)

PHO 8-44

12,674.00

Completion of two
years studies in
college

None
required

None required

Career Service
(Subprafessianal)
First Level Eligibility

> Exemplifying Integrity

Basic: Acknowledges and respects authority, and demonstrates readiness in accepting and
complying with rules

> Delivering Service Excellence

Basic: Complies with PGNS established standards of delivery or service level agreements and
delivers explicit requirements of customers.

> Salving Problems and Making Decisions

Basic: : Follows standards and procedures to salve simple prablems or arrive at a decision relative
to or with ane's job.

> Interpersonal Skills

Basic: Communicates clearly in wards and body language.

> Attention to Detail

Basic: Double-checks the accuracy of information and wark product to provide accurate and
consistent wark .

PHO
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Administrative Bachels 4 hours of 1 year of %Hwh.aﬁ
Officer il  INSPH149 | 14 | 26,494 .00 relevant relevant
(Cashier Il ) Ougre training | experie nce Sscod Lovel
Eligibility
4 hours of 1year
Ccpmy 65,604.00 ﬁ.ﬂ h relevant |  relevant [ RAIDBD (Physician)
training experience

Demonstrates compliance to polcies. rues and other standards sat by the PENS.
> Delivering Service Excellance

; when faced with difficut or

and engages in activities tn achieve them

NSPH




—

> Exemplifying Integrity
giﬂlglﬂliggsglg;i
> Delivering Service Excellence
gn{livﬁm%&agﬁgiglgi
requirements of customars.
> Salving Problems and Making Decisiens
Laboratory Aide Elementary None ) Nane required (M [Basic: : Folows standards and procedures to salve s mple prodlems or arrive at 3 decision relative to or withn
4 " NSPH 131-2 4 12,674.00 School Gradksta |  required None required s 95- Cat [) [oesiok

> Interpersanal Skills
Basic: Communicates clearty in words and body language.
>Safety Focus
Basic: Performs work in 2 safe manner 2 ol times. Avoid shortcuts that increase heakth § safety risks to sef and
others. Maintains amergency suppiies and/or persanal protective gear.

NSPH

> Exemplifying Integrity

ggli&.ﬂé%rglgii

NSPH 128-3, > Delivering Service Excellence

ADH 128-28, Basic: Campies with PGNS estabiished standards of defivery or service level agreements and deivers expiict NSPH, ADH,

BDH 128-36, requirements of customers. BOH
Nursi ] i .

g [Nursing CAWBBOH128) 4 | 12.674.00] MY | Nome | o required | MOnErequired (KD | gl o et Mking Deciions Catubigdh,

Attendant | 45, GBTMH School Graduate | required s 36-Cat ) |gagic Fallows standards and procedures to soive simple problems or srrive st 3 decision relative to ar withn one's GBTMH &

128-56, p

GBTMH 128-57 > Interpersanal Skils

& SVDH 128-64 Basic: Communicates clesrly n words and body language.

SVDH

> Exemplifying Integrity

rﬁgligig&li-&i&.i

> Delivering Service Excellence

NSPH 11-41, tiivgggzgsgigi&fu!ﬁ

Administrative |NSPH 11-29 o g,

6 |Aide!(Utility  |& NSPH11- 1 10,510,00| Mistbesbletn [ None None required | 07 r2auired (MC |> Salving Problems and Making Decisians . NSPH
Worker 1) 28, GDH 11- read andwrite | required 5. 96 - Cat ) [Basic: Follows standards and procedures i salve simple problems or arrive at 2 decision relative to or withn ane's

64 > Interpersonal Skills
Basic: Communicates clearly in words and body language.
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.So.Sr

Bachelor of
Science in

relevant
training

4 hours of 1lyea

oooooo

> Exempiying integrity
Intermediste: Demonstrates comphance tn polcies. res and other standards set by the PONS.
> Delivering Service Excellence

Intermediate: Osivers and adds value to customers' standards and requirements towards excellent customer

sarvice.
> Solving Problems and Making Decisians

Intermedinte:Provdes timely seiutions to problems and dacision diemmas that do not have clear-cut aptiens and

rolutionmay require same anslysis or creatively.
> Achievement Orientation

RA 1080 (Nurse)  [Intermediate: Adopts weys to improve effeciency

> Attention to Detail
Intermediate: Sets up procedures to ansure high qualiy of work
Interpersonal Skills
Intermediate: Works with other tn identify. define and solve problems
>Professionalism
Intermediate: Shows persistence when faced with difficad problems o challengss.

8 |[Security Guard | |BDH 35-

High Schoal

» Exemplifying integrity

Basic: Acknowledges and respects authorty. and demanstrates readiness in accepting and comphing with rutes

> Defivering Service Excellence

Basic: Comples with PONS establshed standards of debvery or servica level agresments and deivers expicit

requirements of customers.
> Solving Problems and Making Decisions

Security Guard

Basic: Follows standards and procedures to sobe simple problems or armive &t 3 decision relative to or withs one's
License (MC L 5. | Rigk Anslysis

Cat 1) Basic: Identifies probable risks that will be encourtered
> Interpersonsl Skills
Basic Communicates clearly in words and body language
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ist | 6, GBTMH 68-] 15 29,010.00| Degree in

> Exemplifying Integrity
Intermediste: Jemanstrates compliasce ta pofices. rules and other standards set by the PGNS.
> Delivering Service Exceflence
Deivers and adds value to custumers' standards aad requiremants towards excelent customer

service.
> Saiving Problems and Makisg Decisions

trmely solutions tn problems and decision diemmas that do ot have dear-cut options and
safution may require some analysia or cremtively.
SADH 68-10, > Achigvement Orientation
CapulDH 68- Bachelor's bmemiite: Ays wops s Sopron dhiciony SADH,CAPULD

zo:o RAIGBO0 Attzation ta Detail
None required . H, GBTMH, &
9, CatubigDH Pharmacy (Pharmacist) Luu.-l..u..l:{;l;g CATUBIGOH

68-7 Warb with ather 2o cartiy.define and sohve problemns
Professionalism
Shows persistance when faced with dfficult problems or challenges.

required

> Exemplitying ntegrity
Intermediste: Jemonstrates comphiance to poiicies. nfes and ather standards sat by the PENS.
> Defivering Sarvice Excellence
Delvers and adds value tn customers’ standards and requirements towards excellent customer
service.
> Salving Prablems and Msking Decisians
lntermadiate Prowdes tmely soluns ta problems and decision diemmas that do nat have clear-ot options and

Career Service  {rolutiony requice some anslysis or crustively.
4 hours of 1 year of
Bachelor's {Professional)  [> Achievement Orientation SAD
—— ; .
SADHS217 | 15 [ 2901000f Q| relevant | relevant [ CrOeSSorE i ;

training experience Elgilly Attention to Detail
» Intermediate: Sets up procedures tn ensure high quality of work
> lnterpersanal Skills
latermediate Works with cther tn idemfy. defne and sohve prublems
Professionafism

Shows persstence when faced with difficut problems or chalenges.
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> Exemplifying Integrity
Oemonstrates compliance to pofices. rules and other standards set by the PENS.
Defivering Service Exceflence
Deivers and adds value tb customers’ standards and requiremants towards excallent customer
> Salving Problems and Making Decisioas
Intermediate-Provides Smely selutions to problems and decision dilemmas that do not have clear-cut options and
solution may require some ansysis or craatively.
SADH 68-10, vi?['. .
CapulDH 68- ﬁ Bachelor's _— —— vl-.l-.lxll.. “:....I!i SADH,CAPULD
M. owﬁs.zaw. 15 29,010.00, Degreein raquiced None required (Pharmacist) Se vy priciris s owrs Nigh ol o sk H,G
, CatubigDH Pharmacy  Interpersonal Skill
68-2 Intermediate: Works wih cther to dently. defne and sshe problems
>Professionalism
Intermediate: Shows persistence when faced with dfficult problams or chaflenges
» Exemplifying integrity
Demonstrates compliance to policies, rdes and other standards set by the PENS.
> Dulivering Servica Excellence
Intermediste: Deivers and adds value tn customers standards and requirements towards excelent customer
service.
> Salving Problems and Msking Oecisinns
ides imely solutions ta problems and decisin dilemmas that do not have clear-cut options and
- o o o Career Service requee some analysis or creatively.
r ! achelor's (Professional) | Achievement Orientation
inistrati m>ox 52-17 15 29,010.00| R relevant .19.33 Socond Levsl  [iermediate: Adots weys s inprve alfecency
training experience Bigily > Attentios to Detail
Intermediate: Set 1 procedures to ensure high quaity of werk
Interpersonal Skills
Works with other tn idantfy. define and solve problems
»Prafessionalism
Intermediate: Shows persistance when faced with difficut problems or challenges.
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jer |CapulDH 5-11

il

None required

> Examplifying Integrity
Basic: Acinowiedges nd respects uthorty. md damaratrtes rusdness n sccaptng md campng wih ndes
> Delivering Service Excsilence
Basic: Camphes with PENS estableshed standards of dubvary or yervics level agrmemests and driers mipicit
requirements of castamers.
Career S > Sutving Probleses and Making Decisigns
(Professional) Basic: Folows standards aed procedores to sabe simple problems o arvive ot 3 decision relbsive to or witn one's

Second Level |,

Basic: Demarstrates professionsl competence and mastery of subject matnr

CAPULDH

14 _an‘ of Hospital

Ca ;
PUDHI17-1 24 | 73.209.00

Doctor of

8 hours of 2ye

relevant
training

> Exemplifying bategrity
Superiar-ctvely sdvocstes e poices, rules aed e standands sat by the PENS.

Advanced-Plans craks mnd adasts strategies for schisving the vision. mizsios and objectves of the agancy or
organtsation and secures the proper implementatos o thess strtages.

CAPULDH
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- Kone required (NC
@ 12,674.00 Brad coquired None required > Salving Probless and Mukizg Decisians

* Exempifyng megrny

Acimowledges and ressects astherdy, and demenzirates reaisess in accepting aed comghing with ndes
Dedivering Service Exeallance
i-’g%imgnglgltﬂui

High School None requremants of costamery.

5. 56 - Cat W) Basic:  Follows standards md procedures &2 sove simple sroblems or srrive ot 2 decisios refative i or wighn
ne's job
> Interpersonsd Skils
Commusicates clearly in words and Sody lngusge.

» Exemplifying Integrity
iliglgitgliii
Dedvermg Service Exxellence
{‘gigtg!g{ilfi
of costamers.
> Salvisg Prubless and Mukisg Decesions
Fallowes stardards and pracadures & solve smple problams or arive € 2 decisos et to or withn sne'
Elementary None Neag required (M0
2 10,640.00 < None required
Schaol . Riak Anadysis
Graduate |  required . 5.96 - Cat. W) S
Interpersanal Skilly
cieary n words and body binguage
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» Exemplifyleg ntegrity
Acinowledges mnd respects suthortty. and dammonstrates resdinass in accapting and camplying with rules
Defivering Sarvica Excallance
Comphes with PONS estableshed standards sf dabvary ar tarvice ievel agrmements and deivery explen
of customers.
> Satving Probtems sad Making Ducisisns
Y— e . Career Sesvice Basic: Flaws standards and procedures to sohe simple probiems or arrive 2t a2 dacision relstive t or withs o1e's
17 |Officer | (Records|PGO 5-2 10 | 17.782.00] Bochelrs None | vonerequied | CrVesson) | et Orttaten
Officer |) Degree cauived Secand Leve Basic: |destifes recessary ressurces reguired for 3 task.
Eligility > interpersanal Skills
Communicates clesry in wards and bady language.  ~
> Attention to Dsteil
Dovbie-chacks the accoracy of imformatien sed work product tn priveds sccurste and consistant wart
Onmotstrates profrssoeal competence and mastery of subject matar
> Exemplifying ntegrity
Besic: Acknawiadges and respects sutharty, and denenstrutes readiness in acceping and complying wih rudes
> Delivering Service Excelleacs
Comples wih PONS extablished standards of delwery or sarvice iovel agresments asd deivers opict
of astomers.
Completion o two Saiving Prablems sad Making Decisions
years studies in Carver Service iilia}{}_w!‘u.t'&ltﬂ}’fﬁ
Administrative college or High | 4 hours of 1 year of {Subprefessional,
Assistant Il (Data [PGO 211 8 | 15,468.00( Schosi Graduats | relevant |  relevant  |Dats Encoder (NG [ [ Ahievement Oriestation
Controller 11) with relevant training experience | 3 96 - [zt | Firgt Basic: |destiies smcessary resources regquired for s tast.
vacatinal/rade v gy L on s et
Dusble-chects the accurscy of alsrmatins snd work prodect to provde sccurste and consistent wark
ourse Imerpersons Skils
Commencates cleary s wards and bedy language.
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Administrative

& PGSO 11-

(Utility Worker 1) |17

PGSO 11-11

Must be able to

readandwritz | re

i

None required

Exempliying lntegrity
[gliiliisglil.at
Oelivering Service Excellance
nl-‘g&tltlgﬂzll‘illgi
requremets of customany

None required (MC |> Salviag Problems snd Making Decisians
Ls

56 - Cat. M)

fa;l:&s.}-l}!:n-giwﬂ}

1jb
> Interpersonai Stills
Batic: Communcates ceark in werds and hedy lanpusge

PGSO

Administrative

(Utility Worker

PGSO 10-22

oo read and write

Must be able to

None required

Kone required (MC

Exempifying stegrty
glﬂglgirill}‘i

> Defivering Service Excellence
‘i‘gignfl;tlilf‘u

of customers.

ILs. 95 - Cat W) > Salving Probiems and Making Decisines
Besic: iil}t!;}!;l.ginl}

o

'spb .
> Interparaoesd Skills

Communicates dearly n words snd body lanuage

Environmental
21 |Management

PGENRO 164-
2

11 | 19,170.00{ degres ralevant

Hacheior's

to the job

None required

CarearService
(Prufessienal)

Eligibilay

> Evemplifying Intugrity
‘E’ligligtili‘:’
> Defiverisg Service Excedance
‘i‘gggt’!ﬂl‘{il;i

o costomars.
Suiving Probiems and Makieg Decisians
f'tli!slll}ﬂ!_ls-[!;-lil.-

|destibes recessary ressurtes required for o tast.

> Attention ta Datail

glgtil!gclglll

Interperzona Skils
Basic: Communicates clearky i words and body lnguage

*Professinnaliam

Pll'l-l.ln!llnl!n!fui.
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Livestock

2 Inspector |

PVO 162-2

Campletion of twn
6 13,623.00{ years studies in

callege

» Exemghfying Integrity
‘i&lli;l;}sgllﬂ;}
> Delivaring Service Excellence
i‘gggtt!ﬂl‘-{il?i
of customers.
> Salving Preblems and Making Decisions
Semne o Basic: Folows standardss and procadares i smbve siple problems or srrive i 3 decision refaive to o withn

None required | (Sabprfessions) [T oo
first Lvel Elgibily \dentfies necessary rusoerces required for 3 task.

FE’S&E&![!-‘!CIE[;!

2 Assessment
Operations

PASSO 90

27,560.00

Bachelor's . A

Exzmpiifying legrity
Demanstartes complance o soicies. rvlss and other standards set by the PONS.

> Dulivering Servics Exceflence
Intarmediate: efivers nd adds veiue to customery’ standars md requirements towards excslert cusamer

> Salving Preblems and Muking Decisions
Career Servigy | mtermediate Provdss tevely sulsions t problems and docision dismmas et da nat bave clese0ut tpsions and
(Professional ) 10y reqeinn snme sralyss or crastvely.
Laved Achirvement Orientation
Secang lntermediate Adort ways to wmprove efecency
Elgibity  , ptuntion to Detal

Sety 5p procedres to ansors high quely of work
Interpersonal Skilly
Intermediate: Worts weh other to idastih, éefne nd saive preblens
»Prefessanalise
Stows perustarce when faced weh dfficut problems o chaleges.
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> Exemplifying lategrity

Demasstartes compiaece to pobses. rules and sthar standards st by $e PENS.
Defvermy Servics Excallence
ntermediste: (ehvars aad adds vehe & customers stasdsrds snd reqeiremants twards axcslest customer
sarvica.
> Salverg Probless and Making Decisions
ies Sy SR 1o preblens and decaon demmas that do not have Caar-aue optiens nd
Bachelor's S or of require same anakyeis or craatively
. PEO 168-5 & degreein _ Achisvment Brinntatian
24 |Engineer I| s ea s 16 | 30177.00 o relevant | RAIGE0 (Enpineer) (1 eeedite gt voyst improns lcioncy
in the b training experience > Attention to Detail
up precadures & ensure high qualty of wart
Interpersone Skils
Works with others to identiy, define ard solve prabiems
Professenalism
Intermediate: Shows peruistorce whes lscnl wih diftcut prodems chellenges.
> Exempiifying Integrity
Demanstrates conysiance t poiicies. rules and fer standards zet by the PENS.
Deivaring Service Exeellence
ifltili.!ll!igs
SarvCe.
. Salving Problems ned Muking Decisions
?lal..i iy saketions to probiems and decision ddemmas et do nat have clear-aut optiaes and
Administrative years stdies in Gareer Service solution may reqeirs some anakes ar cresthvely,
Assistant VI PGO 69-4 & callegeorHigh | 8hoursof |  2yearsof | (Subprofessional) Achesvement Orientatiza
t Gl PHRMDO 69- 12 21,042,00 Scheol Graduate |  relevant relevant | Data Encoder (MC Il Adepts wyz 2 mprove effeciensy
puter &
Operator Il 3 with relevunt training experience | g 55 - Cat 1) First |> Attantion to Detail
vocational/trade Level Eligibility [ Wwtermediste:Sets sp procederes tsessure high qualty of werk
course > lsterparssmal Skills
Warks with cther to idersiy, dufrie and mbe problens
>Prufessionafism
;?“ﬂi[‘!}i*

Page 12 of 15




> Exompitying Integrity
Intermediate Demorstrates tompiance in poices. rules snd cther standards set by e PGNS
Devering Service Excellencs

{?g[;!}!t’

B 1 year
in| relevant relevant (Subprefessional)
i

> Exemplifying Integrity

Basic: Acinowledges and respects authorily, and demonstrates readiness in
accepting and complying with rules

> Delivering Service Excellence

Basic: Complies with PGNS established standards of delivery or service level
agreements and delivers explicit requirements of customers.

> Salving Problems and Making Decisions

Basic: Follows standards and procedures to solve simple problems or arrive &t @
decision relative to or withn one's job.

> Achievement Orientation
frgggﬂciiég.

> Attention to Detail

Basic: Double-checks the accuracy of information and work product to provide
accurate and consistent work

> Interpersonal Skills

Basic: Communicates clearly in words and body language.

Career Service

first Lvel Eligibiley
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> Exemplifying Integrity
Basic: Acknowledges and respects authority, and demonstrates readiness in accepting and
camplying with rules
> Delivering Service Excellence
Basic: Complies with PGNS established standards of delivery or service level agreements and
delivers explicit requirements of customers,
> Solving Problems and Making Decisions
Basic: follows standards and procedures to solve simple problems or arrive at a decision relative
Social Welfare  [PSWDO 138- ackalors N sr.._-l._l__i? g...nil.l.s. .
one . o’
Officer | 3 11 G.Co.oor &a.”a.?d_uﬂaa recuired None required RA (080 Bhants: Mantfios susisary ssurian remied s ek PSWDO
> Attention to Detail
Basic: Double-checks the accuracy of information and work product to provide accurate and
consistent work
> Interpersonal Skills
Basic: Communicates cleary in words and body language
>Professionalism
Basic: Demonstrates professional competance and mastery of subject matter

> Exempiifying Integrity
Basic: Acknowledges and respects authority, and demanstrates readiness in accepting and
complying with rules
> Delivering Service Exceflence
Basic: Complies with PGNS established standards of defivery or service level agreements and
delivers explicit requirements of customers.

Solving Problems and Making Decisions
Administrative ; Basic: - Follows standards and procedures to solve simple prablems or arrive at 3 decision relatve
Aide IV PSO 8-81 4 | 1917000 mn_ﬁ_ma__mau_ig. zo.Ha None required | M0 Saired 0 |, o one's iob PSO
Basic: Communicates clearly in words and body language.
> Atention to Detail
Basic: Double-chacks the accuracy of information and wark product to provide accurste and
consistent work
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>

The PGNS opens this published vacant positions to all interested and qualified applicants regardless of gender, civil status, religion and ethnicity including Persons With Disability (PWDs)

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later
than January 30, 2019

1. Fully accomplished Personal Uata Sheet (PUS) with recent pasport-sized picture (LS Form No. 212, Kevised ZU1/) which can be gownloaded at WWW.CsC.gov.pn;

2. Performance rating in the present position for one (1) year (if applicable);
3. Photocopy of certiticate ot eligibility/rating/license (it applicable) ; and
4 . PNOtocopy of | ranscript of Kecoras (it applicable).

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

JOCELYN J. ADDUN

PGDH-PHRMDO

Provincial Human Resource Management & Development Office
Catarman, Northern Samar

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED
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Administrative b Behing Probiomm i Vaking Dosiotuns

9 jSepior  |BOH467 9 17.473.00 year: shudies in |  relevant relevant

» Exemplitying lstegrity
Arimowiedges and respects authorty. and demenstates neadness n accepting and comokeng weth rues
Deirvering Service Frcrilenre

Comehies with PN estublhed stancdards of delvery o servicy lovel sgrrements and defvery epict
requirements of customers.

Assistant Il nal_q!m._._ 4 hours of 1 yearof Carger Sarvicg |Psie: follows stundards and procedures to sohe simple probiems ar arvve 2t § decision relvtie to or wite ane's|

(Subprafessiomal)
» hehurarmen) Jrigntaties
Bockkkeeper] college trainig | «parience | Rt Lol gty lo e 1ees mossasry ressvons roquired ora sk
« Mrtentien o Detail
Bursic: Double-checks the sccuracy of iffarmation ind wark product tn provide accurats and consistent wark
» laterperzanal Shills
| Bmsic: Commuricates cinart in wards and body lgoage.

* Exermglitying imegrity
(Basie: Actmpwindgrs and resper sutoriy and demonzirates readiness i accesting and comping with ndes
»Deiverey Service Facellence

Camplls wht PENS sstabiched stamdarss f debary or service lovelagroumests snd debvors wplcd
roquirnments of cusiomers.
» Saiviag Prabissss s Making Dasisioss
Basic. Fellows sndarss and procedures 1 sshe syl problerms or amme o 3 decmn rebsine in o wihn o 5 |
-

g bementary |  None Nane required (M |-
GDH 127-7 6 i . i
nt i 14, 340.00| Schaol Bred S MNone required L 5. 95 - Cat I | Barsic: Double-checks the sccuracy of whormatos snd work st tn proece accursr snd corstoterr wore




CS Form No. 9
Series of 2018

To: CIVIL SERVICE COMMISSION (CSC)

| hereby request the publication of the following vacant positions, which are authorized to be filled, at the LGU-Provincial Government N

Republic of the Philippines
LGU, Provincial Government of Northern Samar
Request for Publication of Vacant Positions (CASUALS)

Electronic copy to be submitted to the CSC FO must be in MS

Excel format

r_in the CSC website

Date: _Jee. )4, 208
Qualification Standards
Position Title Salary/
Plantilla Monthly Place of
No. | (Parenthetical Title, if Job/ Pay Competen-cy
applicable) Item No. N Salary Education Training Experience Eligibility of icable) Assignment
Career Service
g - Completion of two years | 4 hours of relevant| 1 year of relevant | Subprofessional) PACCTO, PGO,
B ? 16599.001  covdies in colege training experience First Level NSPH/PIAO
Eligibility
34 Administrative Aides | 1 Must be able to read 2nd : ; PO/MAdmll/ PR/ Tourism
2 (Laborer 1) 9,985.00| e None required None required None required {oficarPa0 P50 A/PaCETE
38 Medical Specialist | 21
3 52,554.00|  Doctor of Medicine |4 hours of relevant trainid| year of relevant experien{ RA 1080 (Physician) Province of N. Samar
4 |10 Medical Officers 1 18 38,085.00|  Doctor of Medicine None required | None required | RAIDBO (Physician) Province of N Samar
10 Social Welfare Aides 4 12,674.00 High Schoal Graduate None required None required None required NSPH/GBTMH/ADH/
5 PSWDO
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2 Administrative Officers
hou leva f t Carger Service

6 |IV (Public Relations Officer 15 27,560.00 Bachelor's Degree fhotes of.re i B i -relevan s‘

) training experience Professianal

PIAD/PADMO
4 hours of relevant| 1 year of relevant
7 |5 Attormey i 21 49,926.00{  Bachelor of Laws ki Rebos abivsicand 71 7 AR
training experience PLO

The PGNS opens this published vacant positions to all interested and qualified applicants regardless of gender, civil status, religion and ethnicity including Persons With Disability

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later

than December 29, 2018.

1. Fully accomplished Personal Data Sheet (PDS) with recent pasport-

2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license (if applicable) ; and

4 . Photocopy of Transcript of Records (if applicable).

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

JOCELYN J. ADDUN
PGDH-PHRMDO

Provincial Human Resource Management & Development Office

Catarman, Northern Samar

melissamuncada2018@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED
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sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;




