S rormnNo. 9
‘erles of 2017

‘o:  CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
DEPARTMENT OF ENVIRONMENT AND NATURAL RESOURCES
Reguest for Publication of Vacant Posltions

This is to request the publication of the following vacant positions of Department of Environment and Natural Resources in the CSC website:

Electronic copy to be submitted to the ZSC FO must be

in MS Excel format

ATTY. CRIFALDY W\. BARCELO, CESO It

W{ Neadof;:] ;1"

Date: ber 02, 2019
{0, Position Title Plantilia ttem No. Salary/ lob/ Annual Sala Susicarlon Standands Place of Assignment
) OSEC-DENRB Pay Grade vy Education Experience Training Eligibility Competency
1 ISupervising Ecosystems OSEC-DENRB-SVEMS-146-2014 65,319.00/22 783.828.00 |Bachelor's degree re.evant {3 years of 16 hours of Career Service  JROT - & and Application of integratad Ecosystems M {1EM) [505.2305 CENRO télbathan
Managemant Specialist to the job relevant relevant training  {{Professional) weads tne application of IEM and other related approaches to natural resources
experience Second Level management (NRM) in basin, watersheds, sub-watershed, protectad areas,
Eligibility’ anzestral dorrains, mineral reservations, slands, others

ROZ - identification of interventions and integrating strategies across sectors
{forestry, coastal, agriculture, urban, air space) thru consensus

Leads the identification of interventions and integrating strategies across
sectars

RO3 - Cherecterisation of Ecosy and Use of Planning Touls and
Procedures

Leads the characterization of ecosystem and use of p anning tools and
procedures

RO4 - Ry a M. t and Restoration/ Rehabilitation of Degraded

Y
Leads the identificat on of approptiate resource management and restoration

trategies of various ec
ROS - Zoning for Strategic Management

Lleade allocation and delineation of land and madne resources based on their
petuliar characteristics for optimum use and minimized risk

ROG - Preparation of NRM- related Plans (FLUP, CRMP, ISWMP, PAMP, IRBM,
IWRM)

Lleads the preparation of NRM- relatec Plans (FLUP, CRMP, ISWMP, PAMP,
iRBM, IWAM) and integration to LGU Plans

RO7 - Envi 1ent and IR A ting (ENRA)

Leads the implementation of Environment 3nd Natural Resource Accounting
actvities
ROR - Strateglas and Sch For Fil ing Envi I Projacts

leads the planning, initlating and operationalizing strategies and schemes for
financing environmertal projects
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Position Title

Plantitla item No.
OSEC-DENRB

Salary/ lob/
Pay Grade

Annual Salary

Education

Experience

Training

(:lu:mﬂcfati};g‘lr Standards

Eligibility

Competency

Place of Assignment

ROS - Resuits-Based itoring and Eval System {RBME) for Different
ENRM Skes

Leads the implementation of RBMF activities for different ENREM sites

RO10 - Environmental Governamnce

Leads environmental governance activities that include ‘ransparency,
acccuntability, partizipatoriness and functionaliy

RO11 - Climate Change and Envir 5

Leacs the apolication of mitigative and adaptive solutions to climate change
RO12 - IEC, Social Marketing and Extension Support

Leads in social marketing and extension suppart activities ta imprave ENRM
RO13 - ENR Monitoring & Evaluation/Envi I Audit

Leads the conduct of ENR monitaring and evaiuation/ ervironmental audit
activities

RO 18 impact t Across Ecosy

land and resource uses and EIA/IEE applications

RO15 - Social Negotiation

Leads conduct of social negotistion activities

RO21 - Land M t and R Regulation

ieads land management and resource regu ation activities

RO22 - Yenure and Rights Assessment

Leads the evaluation of effectiveness of tenure holders hased on
organizational, stewardship, protection and management capabiities
RO24 - ENR Law Enforcement

Leads the implementation of ENR law enforcement activities

F1- Forast Land Use Planning

Supervises the implementation of forest and use planning activities

F2 - Forast Resource inventory and Assessment

Supervises the conduct of inventury, sccounting/valuation anc assessment

studies of timber and non-timber products for generation of statistics,

Information and base data

3 - Natural Forast Productivity Improvement

Supervises the implementation of siivicuitura: systems to irprove the

productivity of forests/forestlands

F6 - Establish t snd Mai e of Forest Nurseries

Supervises the implementation of establishment ang maintenance of forest

nurseries activities

F7 - Rehabilitation and Manag t of Watershed:

Supervises the imp:ementation of activities tc rehabilitate watersheds and

sustain its maragement

8 - Sustainable Management of Grazing Lands

Supervises the implementation of survey and assessment activities for the
inable managerrent of grazing lands

F9 - Forest Plantation Establish M and P 1

Supervises the implementation of forest plantation establishrent,
maintenance anc protection activities

B1. Caves and Wetlands Resources Management

Supervises the provision of technicaf assistance to LOUS and other stakeholders
in the management planning and imp'ementation of assessmert, rehabilitation,
conservation, and protectior techniques in the sustairable development and

g 1t of caves and infand wetlands and thei” resources,

B2-p d Area Management

limplements zoning and management programs, strategies and activities of

protected areas

Supervises the conduct of impact assessment atross ecosystems in evaluating :
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B3 - Management of Socic Cultural and Economics Aspects

Supervises the implermentation of socio-cultural and ecanomic activities on
sustainable production and consumption of resoutces

B4 - Coastal and Marine Biodiversity Management

|Reviews draft policies, laws, rules and regulations; plans and program tools and
mechanisms.

BS - Coasta! Hazard Management

Supervises the implemertation of coastal hazard management activities

BE - Conservation Manag t of Ecosy , Habitats and Speci,
Supervises the implementation of managemant anc restoratior/ rehabilitation
of degraded rabitats and ecosystems artivitias

B7 - Ecotourism Develop: and Manag

Supervises the implementaticn of ecatourism deveiopment activities including
the management of visitors and resources, and Impacts ir specific ecotousism
sites

BR - Nstural Resources A t~ Blological & Physical

Supervises the conduct of inventory and assessment of biological and physical
resaurees in terrestrial or aguatic sensystems including watiands and marine
ecosystems, and caves.

B9 - Protected Area/Critical Habltat Polity, Planning and Management
Supervises the development, implementation and monitoring of PA/critical
havitat management plans, policies and grograms

{LC1) Strategic Leadership

Ensures that others support the DENR's mission, geals, agenda, climate, and
policy.

{LC2) Leading Change

Ensures the effective impiementation of any changs initiatives/pragrams of the
DENR by guiding the team in the transition process

{LC3) People Development

Mutivates, tra.ns, coaches and mentars people towards achizv ng quality
results

{LCA) People Performance Management

Monizors empioyee performance regularly to help employee improve his/her
performance

{LCS) Leadership and Networking

Builds ang develops locai

partnerships and networks and dentifies to detiver or enhance wark outcomes




Quialification Standards

Plantiila ltem No. Salary/ Job/ Annual Salary Place of Assignment

OSEC-DENRB Pay Grade Education Experience Training Eligibility Competency

2 [Attorneyii OSEC-DENRB-ATY3-43-1998 57.805.00/21 693,660.00 |Bachelor of Laws 1 year of 4 hours of RA 1080 (BAR {LS1) Skills in Legal Research 505.0000 Legal Division

relevant relevant training  |Passer) Sees through/leads the celvery of legal research activities

experience 1 {L52) Manag and Disposition of ENR Appealed Cases and Other Lagal
Concerns

' Sees through/leads the management and disposition of ENR appealed cases
ard other legal concems

(133) Litigation

Leacs the kandiing of cases before the regular courts and quasi-judicial bodics.

! (L54) Legal Counseling and Aiternative Dispute Resolution

Leads the legal counseling and ADR

{L35) Investigation and Disp of Adi ative Compl

Leads the conduct cf investigation and disposition of administrative complaints

[LCY) Strategic Leadership [Thinking S gically and Creativeiy) ;

Develops office/service's strategies and plans based on the DENR’s

miss:on/vis.on,

{LC2) Leading Change

influences and guides team in understanding, acteoting and supporting any

change efforts/programs of tre DENR

{LC3} People Development (Creating and Nurturing a High Performing

Orgontlzation)

Appties the basic principles of motivating and coaching people in the workplace

{LCA) Peaple Pert Management {Managing Perf and

Coaching for Results)

Explains performance management precess and principles

{LCS) Leadership and Networking {Buliding Collaborative and inclusive

Working Relationships)

Maintains existing local partnership and netwarks and capitsiizes o+ these to

delfver or enhance work outcomes

io. Position Title

Planning Officer Bt QSEC.DENRB.PLO3-69.2014 40,637.00/18 487,644,230 |Bachelor's degree relevant {2 years of 8 hours of Career Service | (PP1) Plaaning and Programming 495.0000 Planning Masagement Division

1o the job relevant retevant training | {Professional) Leads the preparation of the agency operational plans and unifies/harmonizes
experience Second Level and Integrates ecosystems management plans for better execution and
Eligitility” implementation,

{PP2) Policy Analysis

Supervises in the conduct of policy studes and formulatan

(PP3) A g and Evaluation of DENR Pr and Peo}

Leads the preparation of monitoring and evaiuation reports of all DENR
programs and projects

(LC1) Strategic Leadership {Thinking Strategically and Creatively)

Develops office/service’s strategies and plans based on the DENR's
mission/visiorn,

{LC2} Leading Change

Influences and guides team in understanding, accepting and supparting any
change etforts/programs of the DENR

{LC3) Pecple Developrmant (Creating and Nurturing a High Parforming
CQrganization)

Applies the hasie principies of mativating anti coaching peopla in the workplace
{LC4) People Performance Management (Managing Performance and
Coaching for Results)

Explains performance maragement process and principles

{LC5) Leadership and Networking {Buliding Coflaborative and Inclusive
Working Relationships)

Maintains existing local partnership and networks and capitalizes on these to
deliver cr enhance work outcomes




LUARTICATION dTangaras

Plantilla item No. Salary/ Job/
OSEC-DENRB Pay Grade

: Assignmen
Position Title Annual Salary Education Experience Training Eligibility Competency Place of Assig t

Engineer | {Geodetic OSEC-DENRB-ENG2-72-2014 33,584.00/15 4Q3,008.00 {Bzchelor s degreein 1 year of 4 hours of RA 1080 RO16 - Surveying and Mapping 505.2405 CENRO Maasin
Enginaer) Geodetic Engineering relevant relevant traning  |{Ceodetic 1.eacs surveying and mapping activities.

experience Enginetr} RO17 - Geographic Infor Sy {<i3]

Leads implementation of GIS techniques for resource mapping

RO18 - Land Manag t information Sy Admink ion (LIVIS)
{irrplements LAMS application: and development for resource mapping
RO23 - Land Records Management

Maintains an updated and orderly filing system of fand recards

L4 - Land Management

Assists in lanc managemen: activities

LS - Land Disposition Administration

Assists in fanc disposition activities

L6 - Settiement of Land Claims and Conflicts Resoiution of Land Cases
Assists in settlement of land daims and conflicts cases activities

Administrative Officer v OSEC-DENRB-ADOF4-303-2004 30,531.00/15 356.372.00 |3achelor's cegree relevant |1 year of 4 hours of Careor Service  [{HR1) Recruitinent, Selection and Placement $61.0000 Administrative Division
to the job relevant relevant training  {(Professional) mplements recruitment, selection and placernent processes

experience Second Level {HR2) Compensation, Benefits and Welfare Administration

Eligibitity” impl ts Cormp ion, Benefits and Welfare administration policies
{MR3) Processing of Personnel Actions

implements spplicable DENR, CSC, DBM and CESB laws, rules and regulations
in the processing of personnel actions

H{HR4} Grievance Handling

implements Grievance Handling Guidehnes in resolvirg Administiative cases
{HRS) Emplovee C: ling and Coaching

Conducts employee counseling and coaching activities

Admainistrative Olcer IV OSEC-DENRB-ADOF4-326-2004 30,531.00/1% 366,372.00 [Bachelor's degree relevant |1 year of 4 hou’s of Career Service  [{HRS) L ing Neads A t (LNA) 501.0000 Administrative Divisions
to the job selevant relevant training  j{Professional) implements LNA activities

exoerience Second Level (HR7) Preparation of Lesrning Design

Eligibility" implerents the preparatior of learning design

(HR8] Learning Program Management

Implements learning management activit es

{HR3)] Learning Event Facilitation

Implernerts learning event facilitation activities

{HR10} Networking and Linkaging with HR Partners

Maintains partnership and networks to deliver ard enhance work outcomnes
(HR13) Monitoring and Evaluation (MBE) of L&D Programs

Implemants iearn'ng and development MEE activties

{HR12) Organization Develop {on)

lmplernents OD activities

{HR13) Scholarship Administration

Implements scholarship administration activities

) {HR14) HR Planning

i Conducts HR planning activities

(HR15) Career Development

Corducts career development activit es

Administrative Officer Iv OSEC-DENRB-ADOFS-322-2004 30,531.00/1% 366,372.C0 |Bachelor's degree relevant |1 year of 4 hours of Career Service  [{FM2} Budget Preparation 505.2502 PENRQ Leyte-MSD
(Budget Officer i) to the job relevant relevant training  |{Professional} Preaares/consolidates the budget of all the offices/divisions in DENR in :
experience Second Level accordance with existing DBM and agency rules and regulations
Eligihility’ {FM3) Budget Administration and Contro!

Performs budget admin‘st-ation and control activities




Quallification Standards

Plantlila item No. Salary/ Job/
No. Position Title Annual Sala Place of Assignment
OSEC-DENRB Pay Grade i Education Experience Training Eligibility Competency
8 |Develop Manag OSEC-DENRD-DMO2-199-2014 30,531.00/1% 366,372.00 |Bachelor’s degree relevart |1 vear of 4 hours of Career Servce  |RO1- G pt and Appl of Integrated Ecosystems Management (IEM) [505.1100 Conservation and Developrer
Officer i to the job ralevant relevant training  |{Profassional) Applies 1EM and other related approaches to Natural Resources Management  {Division
experience Second Levei {NRM)
Eligibitity” RO2 - dentification of interventions and integrating strategies across sectors

{forestry, coastal, agricufture, urban, alr space} thru consensus

Identifies interventions and integrating strategies across sectors thru consensus
RO3 - Cheracterization of £cosystem snd Use of Planning Tools and
Pracedures

Undertakes characterization of ecosystem and use of planning tools and
procedures

RO4G - Rasource Management and Restaration/ Rehabllitation of Degraded
Ecosystems

Undertakes idertification of approariats resource managemert and
restoration strategies of vorious ecosystems

ROS - Zoning for Strategic Management

Undertakes allocation and delineation of fand and marine resources based on
telr peculiar characteristics for aptimum use and minimized risk

ROS - Preparation of NRM- related Plans (FLUP, CRMP, ISWMP, PAMP, IREM,
IWRM)

Facilitates/ provides technical assistarce ir the forrrulation and
Implementation of NRM. related Plans (FLU2, CRMP, ISWMP, PAMP, IRBM,
IWRM} and integration to LGU Pians

RO? - Envir and Natural R oA ting (ENRA}

Undertakes Ervironment and Natural Resource Accounting actvities

ROS - Strategies and Schemes For Financing Environmental Projects

Plans, initiates and operatioralizes strategies and schemes for financirg
environmentat projects

ROY - Results-Based Monitoring and Evaluation System (RBME] for Different

ENRM Sites
Implements RBME activities for ditferent ENRM sites
RKO1D - Envi tal

Undertakes environmental governance activities that indude transparency,
accountability, participatoriness and functionality

RO11 - Cimate Change and Environmental Managemen?

Applies mitigative and adaptive solutions to dimate charge

RO12 - IEC, Sacial Marketing and Extension Support

Undertakes social marketing and extenson support activities to imgrove ENRM
RQ13 - ENR Monitoring & Evaleation/Environmaental Audit

[Conducts ENR monitoring and evaluation/ envirormental aucit activities
RO 14 tmpact A t Across Ecosy

Conducts impact 't across ystems and eval jand and
resource uses and E-A/IEE applications

RO15 - Social Negotiation

Conducts social negotiation activities

RO21 - Land Manag and R Regulatl

Conducts tand management and resou’ce regulation activities

RO2Z - Tenure and Rights Assessment

Evaluates effectiveness of tenure holders based on crgarizational,
stewardship, protection and management capabilities

RO24 - ENR Law Enforcement

implements ENR law enforcement activities
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Education

Experience Training

Eligibility

Competency

Place of Assignment

limplerments activities to assest the impact of human activities and natural

F1 - Forest Land Use Planning
{mplements farest fand use plannng aztivities

F2 - Forest Resource inventory and Assessmemt

Conduct inventory, accountirg/ valuaton anc assessment studiss of timber anc
non-timber products for generation of statistics, information and base data as
irputs to developmen: and nr vent plans and/or program of action of
government and private ertities ano other stakeholders

F3 - Natural Forest Productivity improvement

implements appropriate silvicuftural systems to improve the productivity of
forests/forestiands

€5 - Establish and Mal 2 of Forest Ni \

teap 1ts activities in the blishment and maintenance of forest nurseries
F? - Rehabilltation and Manasgement of Watersheds

Impements activities to rehablitate watersheds and suta n its management
F8- 8 of g Lands

Implements survey and assessment activities for the sustainable managemenrt
of grazing lands

FS - Forest Plantation Establishment, Mal and Py i
implements activties to establish, maintain, pratect, and manage forest
plantations

B1 - Caves and Watlands R L]

Provide technical assistance to LGUS and other stakehoiders in managemert
planaing and applications in the assessment, rehabilitation, conservation and
protectlon technicues for sustdinab e development and management of caves
and inland wetlands and their resources

B2 - Protected Arca Management

Prepares the :oning and recommends managemert strategies, plans and
programs for aach of the 2ones ident fied

83 - Managemaent of Soclo Cultural and Economics Aspects

mplemants soaclo-culturat and economic activities on sustainable production
anid consumption of resources

B4 - Coastal and Marine Riodiversity Management

Formulates enabling palicies, laws, rules and regulations; deve ops plans and
programs as well as the corresponding implemenrtation, implementation and
monitoring and feedback mechanisms

85 - Coasta) Hazard Managerment

hazards to t1e coastal ant marine environment

B6 - Conservation Manag t of Ecosy , Habitats and Spacies
Implemerts maragement and restaretion/rehabilitation of degraded habitats
and ecosystems activities

B7 - Ecotourism Develop andd Monag: t

Implements ecotourism development activites including the management of
visitors and resources ir spacif c ecotourism sites.,

B8 - Natural Resources A nt - Biological & Physical

Conducts inventary and assessment of biological and physical rasources in
terrestrial or aguatic ecosystems inciuding wetlands and marine ecosystems,
and caves,

B9 - Protected Arga/Critical Habitat Policy, Planning and Manag t
Implements PA/critical habitat policy, planaing and management activities

Ezaon7
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Plantilla ttem No. Salary/ lobf
No. Position Title Annual Sala Place of Assignment
OSEC-DENRB Pay Grade i fducation Experlence Training Eligibility Competency
9 [Forester il QOSEC-DENRB-FORST-486-19%8 30,531,00/15 366,372.00 {Bachelo's degree in 1 year of 4 hours of RA 1080 RO1 - Concept and Applicstion of Integrated Ecosystems Managemaent (iEM} |505.2504 CENRO Pato
Forestry relevant elevant training | {licensed Applies EM and ather related appraaches ta Natural Resources Management
experience Farester} {NRMj

RO2 ~ Identification of interventions and integrating strategies across sectors
{forestry, coastal, sgriculture, urban, air space) thru consensus
Identifies interventions and integrating strategies across sectors thru corsensus

RO3 - Ch taation of Ecosy and Use of Planaing Tools and
Procedures

Undertakes characterization of ecosystem and use of planning tools and
procedures

ROA4 - Resource Management and Restoration/ Rehabilitation of Degraded
Ecosystems

Undertakes identification of appropriate rescurce management and
restoratior strategies of various acosystems

ROS - Zoning for Strategic Management

Undertakes allocation and delineation of land and mar.ne resources based on
thei pecu iar characteristics for uptisnum use and mindrrized risk

ROG - Preparation of NRM- related Plans (FLUP, CRMP, ISWMP, PAMP, IRBM,
[twRrRM)

Facilitates/ provides technical assistance in the formulation and
implementation cf NRM- related Plans (FLUP, CRMP, ISWMP, PAMP, IREM,

IWRM) and integration tc LGL Plans

RO7 - Environment and Natural Resource Accounting (ENRA)
Undertakes Lnvironment and Natural Rescurce Accounting activities
ROB8 - Strategies and Schemes For Financing Environmental Projects
Plang, initiates and operationalizes strategies and schemes for financing
environmental projects

RO9 - Resuits-Based Monitoring and Evaluation Sy [RBME) for Different
ENRM Sites

Impiements RBME activitles for differert ENRM sites

RO10 - Environmental Gevernance

Urdertakes environmental governance activities that include transparency,
accountability, participatoriness and functionality

RO11 - Cimate Change and Environmentst Management

Applies mitigative and sdaptive solutions to ¢ mate change

RO12 - {EC, Social Marketing and Extansion Support

Undertakes social marketing and extension support activities to improve ENRM
RG13 - ENR Monitoring & Evalustion/Environmental Audit

Conducts ENR monitoring ard evaluation/ environmental audit activities
RO 14 Impact A Across Ecosy s

Conducts impact 1 across ysterrs and eval lang and
resource uses and SIAJ/IEE apphcations

RO1S - Soclal Negatiation

Conducts social negotiation activities

RO21 - Land Management and Resource Regulation

Conducts land management and resgurce regidation aclivties

RO22 - Tenure and Rights Assessment

Evaluates effectiveness of tenure holters based on organizaticnal,
stewardship, protection and management capabilities

RO24 - ENR Law Enforcement

Implements ENR law enforcement activities

Oana Q@
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Experlence Training
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Competency

Place of Assignment

:F? - Rehabilitation and Management of Watersheds

¥1 - Forest Land Use Planning

implements forast land use planning activities

F2 - Forest Resource inventory and Assessment

Conduct inventory, accounting/ valuation and assessment studies of timber and
non-timber products for generation of statistics, information and sase dataas
inputs to development and maragement pians and/or program of action of
government and private entitics anc other stakceholders

F3 - Natura! Forest Productivity Improvement

Implements approprizte sivicuitural systems to imgrove the procuctivity of
forestsfforestlands

F6 - Establish and Malr of Forest Nurseries

frnph Mts activities in the establishment and maintenance of forest nurseries

Impements activities to rehabilitate watersheds and sustain its management

F8 - Sustainabie Management of Grazing Lands
tmplements survey and assessment activities for the susrainable management

uf grazing lands

FO - Forest PMantation Establish t, Mal and P {
implements activities to establish, maintain, protect, and manage forest
plantations

B1.-Caves and lands Resources M

Provide technical assistance to LGUS and other stakeholders i1 management
planning and applications in the assessment, rehabilitatinn, corservation and
protecion techniques for sustainable developroent and management of caves
and \nland wetlands and their resources

82-p 4 Arca Manag:

Prepares the 20nirg and recommends managerrent strategies, plans and
programs for each of the zones identified

B3 - Manag of Socio Cultural and E ics Aspect:

Implamants socio-zuitural and aconom ¢ activities or sustainable preduction
and consumption of resources

84 - Coastal and Marine Biodiversity Managsment

Formulates erabling policies, laws, rules and regulations; develops plans end
programs as well as the correspondirg implementation, implementation and
monitoring and feedback mechanisms

BS - Coastal Mazard Management

Implervants activities to assass the impact of human activities and naturat
hazards to the coastal and marine envirorment

B6 - Conservation I t of Ecosy , Habitats and Species
Implements management and restoration/rehabilitation of degraded habitats
and ecosystems activities

87-E ism Develop ond M

implements ecotourism development aztivities including the management of
visitors and resources ir specific acotourism sites..

B8- A t Ass - Blological & Physical

Conducts inventory and assessmeant of hinlogical and physical resources in
terrestrial or aguatic ecosystems including wetlands and marine scosystems,
and caves,

B9 - Protectod Area/Critical Habitot Policy, Planning and Manag:
implemerts PA/critical habitat policy, planning and management activities

by
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L LU JLANTATOS

Plantilla tem No. Salary/ Job/
Na. Position Title Annual Salar Place of Assignment
OSEC-DENRB Pay Grade ¥ Education Experience Training Eligibitity Competency €
10 |Ecosystems Management OSEC-DENRB-ECOMS2-33-1998 30,531.00/15 366,372.00 | Bachelor's degree relevant |1 year of 4 nours of Career Service  [RO1 - Concept and Appilication of integrated Ecosystems Management {IEM) |505.2305 CENRO Catbalogan
Specialist 1l o the job relevant refevant training  |{Professional) | Applies EM and other related approaches to Natural Resources Managemen:
experience Secand Level {NRM}
Eligibility” RO2 - identification of interventions and integrating strategies across sectors

{ Y 1, agriculture, urban, alr space) thru consensus

Identifies interventions and integrating strategips across sectors tiru consensus
RO3 -Ch laation of Ecosy and Use of Plenning Tools and
Procedures

Undertakes charactarization of ecosystem and use of planning tools and
proceduras

RO4 - Resource Management and Restoratian/ Rehabilitation of Degraded
Ecosystems

Undertakes identification of appropriate resource management and
restoration strategies of various ecosysterns

ROS - Zoning for Strategic Management

Undertaces allacation ard delineation of lanc and marine resources based nn
their pecular characteristics for optimum use and minimized risk

ROE - Prap: lon of NRM- related Plans (FLUP, CRMP, ISWMP, PAMP, IRBM,
wRM}

Faciitates/ provides tecknical assistanze in the ‘ormulation and
implementatior of NRM- related Plans (FLUP, CRM?, ISWMF, PAMP, IREM,
IV/RM] and integratior to LGU Flans

RO7 - Environment and Natural Resource Accounting (ENRA}

Undertakes Environment and Natural Resource Accounting activities

ROB - Strategles and Schy for Fi ing Enwis | Projects

Plans, inltiates and operationalizes strategies and schemes for financing
environmenta! projects

ROJ - Results-Based Monitoring and Evaluation System (RBME) for Different
ENRM Sitas

rplaments RBME activities for different ENRM sites

RO10 - Environmental Gavernanca

Undertakes environmental governance actvities that include Lransparency,
accountability, participatoriness and functicnality

RO11 - Cimate Chenge snd Envi tal Manag

Applies mitigative and adaptive solutions to cimate change

RO12 - [EC, Saclal Marketing and Extension Support

urdertaikes social marxeting and extension suppert activities to improve ENRM

RO13 - ENR Monitaring & Evaluation/Envi 1 Audit
Conducts ENR monitoring and evaluation/ environmeital audit acliv.ties
RO 14 Impact A 1t Across Ecosy ¥

Conducts Impact assessment across ecosystems ard cvaluates land and
resource uses and EIAJIEE aaplications

RO1S - Soclal Negotiation

Conducts sociai negotlation activities

RO21 - Land Management and Resource Regulation

Conducts land management and rescurce regulation activities
RO22 - Yenure and Rights Assessment

Evaluates effectiveness of tenure holders based on organizational,
stewardship, protectior and management capabilities

RO24 - ENR Law Enforcement

Implemer:ts ENR law enforcement activities

Bann i/



Quanncation Stancards

Piantlila ltem No. Salary/ iob/
le. Position Title A | Sal
© OSEC-DENRS Pay Grade | nTud! Salary Education Experience | Training | Eligibility Competency Place of Assignment
F1- Forest Land Use Planning
Iimplements forest land use planning activities
F2 - Farest te | y and i

Conduct inventory, accaunting/ vauation and assessment stidies of timher and
non-timber products for generation of statistics, Informatior and base data a5
inputs to development and management plans and/or pregram of action of
government an private entities and other stakeholders

F3 - Naturat Forest Productivity Improvement

Implements appropriate silviculiural systems to improve the productity of
forests/forestiands

¥6 - Establish and Mai of Forest Nurserles

implements activities in the establishmernt and maimenance of forest nucseries
F7 - Rehabilitation and Management of Watersheds

implements activities to rehabilitate watersheds and sustain its management
F8 - Sustainable Management of Grazing Lands

Iplements survey anc assessmert activities for the sustainable management

of grazing lands

F9 - Forest Pl lon Estabiish t, Mal ¢ and Protection
tmplements activities Lo establish, rraintain, protect, end manage forest
plantations

B1- Caves and Wetlands Resources Management

Provide technical assistance to LGUS and other stakeholders in management
planning anc appiications inthe assassment, rehabilitation, conservation and
protection techniques for sustainable development and managemen: of caves
and inland wetlands and their resources

8z - pr d Area Manag: t

Prepares the ton:ng and recommends management strategies, plans and
programs for each of the zones identified

B3 - Management of Socio Cultural and Economics Aspects

implements socio-cultural and ecoromic activities an sustainable production
and consumption of resources

84 - Coastal and Marine Biodiversity Management

Formulates enabiing policies, laws, rules and regulations; develops plans and
programs as well as the corresponding implemen:ation, implementation and
reonitoring and feedback mechanisms

85 - Coastal Hazard Management

Implements activities to assess the impact of human activities and natural
hazargs to the coastal and marine environment

B6 - Coanservation Management of Ecosy . Habitats and Species
tmpements management and restardtion/rehabiiitation of degraded habitats
and ecosystems activities

B7-E ism Develop and Manag t

Implements ecotourism developrment activitles including the management of
visitors and resources in specific ecotourism sites..

B8 - Natural Resources Assessment ~ Biotogical & Physical

[Condurts inventory and assessment of b'ological and physical resources in
terrestris! or aquatic ecosysterns nduding wetlands and marine ecosystems,
and caves,

BS - Protected Araa/Critical Habltat Policy, Planning and Managemant
implements PA/critical hatitat policy, slanning and management activities




LA I GLIVTE JLATTAAT U

Plantilla tem No. Salary/ job/
No.l  Position Title OSEC-DENRB Pay Grade | AM"ua! Selary Education Experience | Training | Eligibility Competency Place of Assignment
i1 jlLegal Assistant i OSEC-DENRB-LEA2-31-19%8 22,938.00/12 275,256.€0 [Bachelor's degree Mone required {Nong required Career Service ({151} Skills In Legal Research 505.0000 tegal Division
{Professional) Possesses foundational knowledge of the ENR Laws, Issuances, rules and
Second Level regutations and legal information sources
Eiigibiiity’ {152} Manag and Disposition of ENR Appealed Cases and Dther Legal
Concerns
Evaluates 'egal documents for the and disposition of ENR cases
and other legal concerns
{L53} Litigation
Assists in handling cases before the regular courts and quasi-judicial bodies.
(L54) Legal Counseling and Alternative Dispute Resolution
Assists in  legal counseling ard in providing ADR
12 {Engineer | (Geodetic OSEC-DENRB-ENG1-12-1958 22,938.00/12 275,256.00 |Bachelor's degree in Nore required |Nene required RA 1080 RO16 - Surveylng and Magpping 505.2405 CENRO Maasin
Engineer) Geadetic Engineering {Geodatic Conducts surveyirg and mapping activ ties,
Engineer} RO17 - Geegraphic information System {GIS)
fimplements GIS application and development for resource mapping
RO18 - Land Managemant Information System Administration (LMIS}
implements LAMS application and development for resource mapping
RO20 - Land Records Management
Maintains an updated and orderly fillng system of «and records
14 - Land Management
Assists in land management activities
LS - tand Dispos! Administration
Assist< in land d-spasition activities
16 - Settlement of Land Claims and Confiicts Resolution of Land Cases
Assists in settiement of land claims and conflicts cases activities
13 [Forest Management OSEC-DENRB-FMS1-201-2014 20,754.00/11 249,048.00 {Bachelor's degree relevart [None required |None required Carcer Service  |ROL- € pt end Application of Integrated Ecosyst Maneg {iEM} 1505.1400 Enforcement Diviston
Speclalist | othe job {Professional}  lApplies 1EM and other related approaches ta Natural Resources Management
Second Level INRM}
Eligibflity’ R02 ~ identification of interventions and integrating gies across

{forestry, coastal, agriculture, urban, alr space) thru consensus

identifies interventions and integrating strategies across sectors Uy consensus
RO3 - Characterization of Ecosy and Use of Planning Toals and
Procedures

Undertakes characterization of ecosystem ant use of planning tools and
procedures

RO4 - Resource Management and Restoration/ Rehabllitation of Degraded
Ecosystems

Undertakes icentification of appropriate resource management and
resto-ation strategies of various ecosystems

ROS - Zoning for Strategic Management

Undertakes allocation and delineation of land and marine resources based on
their peculiar characteristics for optimum use and minimized risk

ROG - Preparation of NRM- refated Plans (FLUP, CRMP, ISWMP, PAMP, iIRBM,
TWRM)

Facilitates/ provides technical assistance in the formulatio” and
implementation of NRM- related Plans (FLUP, CRMP, ISWMP, PAMP, IRBM,
IWRM]} and integration to LGU Plars

RO7 - Environment and Natural R A ing (ENRA)
Undertakes Environment and Natural Resource Accounting activities
ROS - Strategies and Sch For Fi ing ] Projects

Plans, initlates and operationaizes strategies anc scherres for financing
envircnmen:al projects

Dmrns 17
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Position Title

B

Plantilla Item No.
OSEC-DENRB

Salary/ Job/
Pay Grade

WQUANTIC3TION dannaras

Annual Salary

Education

Experience Training

Eligibllity

Competency

Place of Assignment

RO9 - Results-Based Monitoring and Evaluation System (RBME) for Different
ENRM Sitas

Implemerts RBME activities for different ENRM sites

RO10 - Frwironmental Governance

Undertakes environmental governance activities that include tratsoarency,
accountability, participstoriness and functionality

RO11 - Cimate Change and Environmental Mansgement

Applies mitigative and adaptive solutions to climate change

RO12. IEC, Social Marketing and Extansion Support

Undertakes social marketing and extension suppor: activities to improve ENRM
RO13 - ENR Monitoring & Evaluation/Enviranmantal Audit

Conducts ENR monitering and evaluation/ envronmental aydit activities
RO 14 impact A Across £t

Conducts 'mpact ent across ecosystems and evaluates land and
resource uses and EIA/IEE applications

RO15 - Social Nagotlation

Conducts soclal negotiation activities

RO21- Land M and R ce Reguiation

Corducts lard management and resource regu-ation activities

RO22 - Tenure and Rights Assessment

Evaluates effectiveness of teaure holders sased on rganizational,
stewardship, protection and management capabilities

RO24 - ENR Law Enforcemont

implemen:s ENR law enforcermnent activities

F4 - Forest Land Use Planning

implements forest land use planning activities

F2 - Forest Resource b yand A

Conduct inventory, accounting/ valuation and assessment studies of timber and
non-timber praducts for generation of statstics, information and base data as
inputs to development and management plans and/or program of action of
governrent and private entities and other stakehoiders

F3 - Nstural Forest Productivity Improvement

Implements appropriate sidvicultural systems to imgrove the productivity of
forests/forestiands

5 - Establishment and Maintenance of Forest Nurserles

impiements activities in the establishment and maintenance of forest nursaries
F7 - Rehabilitation and Management of Watersheds

Implements activities ta rehabilitate watershed's and sustain ts management
F8 - Sustainable Managerment of Grazing Lands

implements survey ard assessment activities for the sustainable management
of grazing lands

F9 - Forest Piantation Establishment, Maintenance and Protection
Implements activities b estahlish, mainrain, protect, and manage forest
plantations

B1 - Caves and Wetlands Resources Management

Provide technical assistance to LGUS and other stakeholders in management
pl g and applcations in the assessment, rehabilitation, conservat-on and

protaction techaiques for  sustainable development and managernent of caves
and niand wetiands and their resourcas

B2 - Pr ted Area M:

Prapares the toning and recommends menagement strateg es, plans and
programs for each of the zones identified

R 47
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Position Title

Plantilla item No.
OSEC-DENRB

Salary/ job/
Pay Grade

Annual Salary

AQUBINHILASLIUT ILaT AT UY

Education

Experience

Training

Eligibility

Competency

Place of Assignment

jimplements activities to assess the impact of human activities and natura!

|implements ecotourism development activities inciuding the management of

B3 - Management of Socio Cuitural and Economics Aspects )
Implements socio-cultural and economic activities on sastainable production
and comsumption of rescurces

B4 - Coastal and Marine Biodiversity Management

Formulates enabling policies, laws, rules and regulatiors; develops plans and
programs as well as the corresponding implementation, implementation and
moritoring and feedback mechanisms

BS - Coastal Hatard Maragement

hazerds to the coastal arkd marine enviconment

B6 - Conservation Management of E t Habitats and Speci
implements management and restoration/reabilitation of degraded habitats
ard ecosystems activities

B7 - Ecotourism Development and Management

visitors and resaurces in specific ecotourism sites..

B8 - Natural Resources A ~ Blological & Phy

Conducts inventory and assessment of biological and physical resources in
terrestrisl or aquatic acosystems including weslands and marine ecosystems,
and caves,

B3 - Protacted Area/Critical Habltat Policy, Planning and Managament
‘mplements PA/crticai habita: policy, planning and management activities

Forester {

1. OSEC-DENRB-FORST1-651-1998
2. OSEC-DENRB-FORST1-642-1998

20,754.00/11

248,048.00

Bachelur's degree in
Forestry

None required

None required

RA 1080
{Licensed
Forester}

(RO1) Concept and Application of integrated Ecosystems Management (1EM) 1505.2504 CENRO Pailo
Appfies 1EM and other related approaches to Natural Resources Managament  {505.2408 CENRO San Juan

{NRM)ecesystem managemernt

{RO2) identification of Interventions and integrating strategles across sectors
{forestry, coastal, agriculture, urban, air space) thru consensus

identifies interventions and integrating strategies across secors thru consensus
(RO3) Charactarzation of Ecosystem and Use of Planning Tools and
Procedures

Undertakes rharacterization of ecosystem and use of planning tools and
procedures

{RO4) Resource M vent and R tion/ Rehabilitation of Degraded
Ecosystems

Ungertakes identification of anpropriate resource managerment and
resto-ation strategies of various ecosystems

{RO35) Zoning for Strategic Management

Uindertakes allocation anc delineat on of land and marine resources basec on
their peculiar characteristics for optimum use and minimized risk

(RO6] Preparation of NRM- related Plans (FLUP, CRMP, ISWMP, PAMP,
IRBM, IWRM)

Fadilitates/ provides technical assistance in the formulation and
implernentation of NRM. reiated Plans [F.UP, CRMP, ISWMB, PAMD, |IREM,
IWRM) and Integratian 1o LGU Plans

{ROY) Envii and Natural R A ing {ENRA}

Undertakes Enviroament and Natural Resource Accounting activities

Vann T4
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Position Title

Plantilla Item No.
OSEC-DENRB

Salary/ Job/
Pay Grade

QLI S ITLIUE S S LN A U

Annual Salary

Education

Experience

Training

Eligibility

Competency

Place of Assignment

Administrative Assistant 1l

DSEC-DENRB-ADAS2-419-2004

16,758.00/08

2C1,096.

ENRM Sktes

{ROL0} Envi

| G

Across £

(RO14) Impact A

R,

{ROB) Strategies and Schemes For Financing Enwironmental Projects

Plans, initiates and operationalizes strategies and schemes for financing
environmental orojects
{RO9) Results-Based Monitoring and Evaluation System (RBME) for Different

{implements RBME activities for different ENRM sites

Undertakes environmantal governance activities that include transparency,
acceuntebllity, participatoriness and functionaiity

{RO11) Cimate Change and Envirenmental Managemaent

Applies mitigative and adaptive sclusions te climate change

{RO12) IEC, Social Marketing and Extension Suppon

Undertakes social marketing and extension support activities to imprave ENRM
(RO13} ENR Monitoring & Evaluation/Environmental Audit

Conducts ENR monitoring and evaluation/ environmental audit activities

Conducts Impact assessment across ecosystems and evaluates land and
resource uses and EIANEE applicatons
[RO15) Soclal Negotiation

Conducts social negotiation activities

{RO21) Land M

{RO22) Tenure and

¢ and R

Congucts fanc management and resource regulaticn activities

Rights Assessmant

{4

Evaluates effectiveness of tenure holde’s based or organizetionat,
stewardsnip, protection anc management capabilities

{RO24) ENR Law Enforcement
Iimplements ENR law enfarcement activities

l ET)mp‘ation of two years
studies in college or High
School Gradsate with
relevan: vocational/trade
course

3 year of
relevant
axderience

4 hours of
relevant training

Career Service
(Sub-
profess.onal)
First Level
Eligibility"

{$2) Records Management
tmplements records management activities

Ae AA:

{S3) Computerized R §:
Irnplements computerized records management activities
{54) Clericai/Secretariail/Executive Assistance Skiils

implements complete staff work

494.0000 Office of the Director

Forest Technician il

1. OSEC-DENRB-FORT2-541-2014
2. OSEC-DENRB-FORT2-546-2014

1€,758.00/08

201,096.00 {Compledion of two years
studies in ollege

1 yeur of
relevant
experience

4 hours of
relevant training

Career Service
{Subprofessinral
JFirst Level
Eligibility’

Procedures
procedures
Ecasystems

various ecosyszems

(RO5) Zoning for Strategic Management

Assists in allocation and delineation of land and marine resources based on
their peculiar characteristics for optimum use and minimized risk

d Plans (FLUP, CRMP, ISWMP, IRMP, iIWRM)

(ROG) Prep:

ENRM Sites

{RO10) Envl

of NRM-rei

{ROS) Results-Based M.

{RO1) Concept snd Appilcation of Integrated Ecosystems Managemant (IEM]
Assists in the application of IEM and other related approaches o Natural

Resources Management {NRM)
{RO3) Characterization of Ecosystem and Use of Planning Tools and

Assists in the characterization of 2cosystem and use of planning tocls and

(RO4} Resource Management and Restoration/Rehabllitation of Degraded

Assists

identifying appropriate resource nansgerrent and restorgtion strategies of

Assists in the presaration of NRM.reiated planc (FLUP, CRMP, ISWMP, PAMP,
IRBM, IWRM) and integiation ta LGY Plans

itoring and E

1C

Assists in RBME activities for different ENRM sites

1M

Sy {RBME) for Differant

Assists in environmental Governance activities that include transparency,
accauntability, part cipatoriness and functionality

(RO11) Climate Change and Envi g
Assists in applying mitigative and adaptive solutions to chmate change

505.2305 CENRO Cathalogan
505.2405 CENRO Maasin

Paos 18
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Position Title

Plantilla item No.
OSEC-DENRB

Salary/ ob/
Pay Grade

Annual Salary

LLLIGHTILOL I ILOT NS08 WD

Education

Experience

Training

Eligibility

Competency

Place of Assignment

jassessments and threats in the protected arcas

{RO12) IEC, Sudal g and Supp

Assists in social marketing and extensicn support activities 1o mprove ENRM
{RO24} ENR Law Enforcement

Assists in ENR law enfcrcement aciivities

{F1) Forest Land Use Planning

Assists ir the identification, assessment and classification of the mos:
appropriate use of farestiands

{F3) Forest Productivity impr

Assists ir the implementation of appropriate sibvicultaral systems to improve
the productivity of forests/forestlancs

(F5) Establishrnent and Malntenance of Forest Nurseries

Assists in selecting seed preduction areas, nursery sites, sexual and
lasexual/clonal prepagation, selection of maothar trees, nursery operations,
establishing nursery infrastructure facilities

{F7) Retabilitation and Management of Watersheds

Assists In the conduct of activities to characterize, appraise, delineate, assess,
plan, chaose and select soil ard water conservation measures to rehabilitatz
watershed and sustain its management

{F8) Sustainable Management of Grazing Lands i
Assists in the conduct of survey and assessment of the suitabifity of the area for |
grazing purposes through improved forage and pasture grassess
{B2) P d Area Manag

Assists in the analysis of resJits of bicdiversity and socio-economic

{B83) Management of Socio Cultural and Economics Aspects
Assists {n the conduct of activities related to socin-cultural anc ezonomics to
address issues on sustainab e oroduction and consumption of resources

[84) Coastal and Marine Biodiversity Management

Gathers, collates and oganizes data and information on coastal and marine
plodiversity necessary in formulztion of enabling policies, development of pians
and programs and in providing technical ase stance to the LGUs and other
stakeholders.

(BS) Coastal Harard Management

Assists in the conduct of activities to assess the impact of human activities and
natural hazards to the coastal and marine environment

-

Cartographer Il

1. OSEC-DENRB-CGR2-67-2014
2, OSEC-DENRB-CGR2-64-2014

16,758.00/08

201,096.00

Completian af two years
studies in cullege or High
School Graduate with
relevant vocational/trade
course

1 year of
resevant
experience

4 hours of
relevant Lraining

Cartographer
{MC 10s. of
2013 Cat. It}

RO16 - Surveying and Mapping Assists
I surveying snd mapping activities,

RO17 - Geographic Information System {GIS) Knows
basic knowledge ir GIS and other refated software

RO18 -~ Land Management information System Administration {LMIS)

Has knowlesdge in LAMS and other related software

L4 - Land Management Assists in
land management activities

LS - Land Disposition Administration

Assiscs n fand disnosition activities.

505.2305 CENRO Cathalogsn
505.2504 CENRO Pale

Lanae 156
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Plantilla item No. Salary/ Job/ -
Ne- Position Title OSEC-DENRB Pay Grade Annual Salary Education Experience Training Eligibility Competency Place of Assignment
18 [Administrative Assistant{ OSEC-DENRB-ADAS1-37-2004 15,738.00/07 188,856.00 {Completion of two-year Noune required None required Career Service  |{AS1} - Procurement Management 495.0000 Planning Management Divisic
studies in college or High (Sub- Has basic skills / knowledge/ understanding on RA 9184 (Procuremant Act) and
School Graduatce witk professional) e-precurement (PhIlGEPS); and requires assistance to apply technical skills; and
relevant vocationai/trade First Level displays {imited knowledge of technologies
course Eligibitity’ {AS2] - Property Managament (Property inventory and Disposal
Managsment
Has basic skills / <nowledge/ understanding or property inventory and dispasal
managemert activities; and requires assistance to apply technical skills; and
displays mited knowledge of technoiogies
{AS3) - Records Management Assists
in records managemen: activities
{AS$4q) - Computarizad Records Manag t
Assists in computerized records manzgemernt activities
{AS5) - Courier, Postal and Messengerial Sarvices Perfarms
routine curier, postal and messenge-ial services
(AS6) Clerical/Secretarial/Executive Assistance Skills Assists
in discharging complete staff work
19 |Administrative Aide Vi 1. OSEC-DENRB-ADAS-458-2014 14,847.00/06 178,164,00 jCompletion of two-year {1 year of 4 hours of Career Service  |{AS1) - Procurement Management 505.2304 CENRO Basey (Sta Rita)
2. OSEC-DENRB-ADAG-538-2014 studies in coifege or High  {relevan: relevant training  |{Sub- Has Intermediate Skill/ 505.1300 Licenses, Patents & Deads Div
3. OSEC-DENRB-ADAG-483-2014 School Graduate with experience professional) Work ng Know.cdge on RA 91848 and ¢ grocurement; and applies limited 505.2102 PENRO Northern Samar-MSD
4. OSEC-DENRB-ADAE-541-2014 relevant vocationalftrade First Level technical skills and demonstrates limited knowledge cf emerging technology  ]503.1400 Enforcement Division
5. OSEC-DENRB-ADAE-258-2004 course Eligibility’ {e.g. IT, pracesses, methocologies, etc.) or procuremant managemaent related  1505.1400 Enforcement Divislon

activities.

(AS2) - Property Management (Property nvantory and Disposal
Management

Has Intermediate Skitl/

Working Knowledge property inventory and disposal management activities;
and applies limted technical skills and demonstrates limited knowledge of
emaerging technology {e.g. IT, processes, methodologies, ete.) on procurement
nient related activities.

L

(A$3) - Retords Management Leads
the implemeatation of records management activities

(AS4} - Compulerized Records Management

Assists in computerized records managemen: activities

{ASS) - Courler, Postal and Messengerial Services Performs

routine courier, postal and messengerial services
{AS6) Clerical/Secretarlal/Executive Assistance Skills
implements complete staff work

Conver 17
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Ptantilla item No. Salary/ Job/
fo. Position Title Annual Sala Place of Assignment
OSEC-DENRB Pay Grade v Education Experience Tralning Eligibility Compatency g
20 |[Forest Technldan ! 1. OSEC-DENRB-FORT1-826-2014 14,847.00/06 178,164.00 {Completion of two yenrs [Rone requires |None required Career Service  [{RO1] Concept and Application of integrated Ecosystems Management {IEM) [505.2504 CENRE Y alo
2. OSEC-DENRB-FORT1-780-2014 studies in college {Subprofessional |Assists in the applicaton of IEM and cther related approaches to Natural 505.2104 CEN
) First Level Resourves Management {(NRM}
Eligibitity” {RO3) Characterization of Ecosystem and Use of Planning Tools and

Procedures
Assists In the characterization of ecosystem and use of planning tools and

procedures

{RO4} Resource Manag t snd R fon/Rehabilitation of Degraded
Ecosystems Assists
identifying app-opriate resource managament and restoration strategies of
Various ecosystems

{ROS) Zoning for Strategic Management

Asssts in allovation and delineation of fand and marine resources based on
ther peculiar characteristics for optimum use and minimizad risk

{ROS) Preparation of NRM-ralated Plans {FLUP, CRMP, ISWMP, IRMP, IWRM)
Assists in the preparation of NAM-related Plans (FLUP, CRMP, ISWMP, PAMP,
IRBM, IWRM) ant integraton to LGU Plans

{RO9) Results-Based g and Eval Systam (RBME) for Different
ENRM Sites

Assists in RBME activities for different ENRM sites

(RO10) Exwi | G

Assists In gnvironmental Governance activities that include transparzncy,
accountabllity, participatoriness and functionality

{RO11} Climate Change and Envi tal Manag

Assists in applying mitigative and adaptive so'utions to climate change

;
{(RO12) IEC, Social Marketing and E lon Supp

Assists ir sacial marketing and extension support activities o improve SNRM
(RO24} ENR Law Enforcement

Assists in ENfl law enforcement activities

{F1) Forest Land Use Planning

{Assists in the identification, assessment and ciassification ¢f the most
appropriate use of forestiands

{F3) Natural Forest Productivity Improvement

[Assists in the ‘mplernentation of appropriate silvicultural systems 10 improve
the productivity of forests/forestlands

{F5) blishment and Maintenance of Forest Nurserles

Assists in selecting seed production areas, nursery sites, sexual and
asaxual/clonal propagation, selection of mother trees, nursery operations,
establish.ng nursery infrastructure facitities

(F7) Rehabliitation and Management of Watersheds

Assists in the conduct of activities to characteize, sppraise, delineate, assuss,
plan, choose and select soil and water consarvation measures to rehab litate
watershed and sustain its management

{F8) Sustainabla Management of Grazing Lands

Assists in the conduct of survey and assessment of the suitability of the area for
Brazing purposes through impraved forage and pasture grassess

(m2) p § Area M

Assists in the analysis of results of biodiversity and sutio-econorric
assessments and threats in the protected areas
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Position Title

Plantilfa item No.
OSEC-DENRB

Salary/f lob/
Pay Grade

RAVEGEHET 1 CLAE LALAE 6 aXROHS FASKRT LAY

Annusl Salary

Education

Experience

Training

Eligibility

Competency

Place of Assignment

Forest Ranger

1. DSEC-DENRB-FORA-873-1998
2. OSEC-DENRB-FORA-1027-1598
3. OSEC-DENRB-FORA-320-1998

13,214.00/04

158,568.00

High School Graduste

{B3) Management of Socio Cultural and Economics Aspects
Assists In the conduc: of activities related to socio-cultural and economics to
dd issues on sustainable sroduction and consumption of resources

{B4) Coastal and Marine Blodiversity Managemaent

IGathars, collates and organizes data and information on coastal and marire

biodiversity necessary in formulation of enablisg policies, developmaent of plans
and programs and in providing technical ass'stance to the LEUs and ather
stakehalders.

(B5) Coastal Hazard Management

Assists in the conduct of sctvities to assess the impact of human activities and
natural hazards to the coastal and marine environment,

None required

Nore raquired

None reguired
(MC 115.96Cat
W)

{RO1) Concept and Application of integrited Ecotystems

Management (IEM) Assists in the application of IEM and other related
appraaches to Naturz! Recnurces Management {NRM}

{ROA) Resaurce Manag and lon/ Rehabititation of Degraded
Ecosystems

Assists in identifying appropriate resource maragement and restoration
strategies of various ecosystams

{ROS) 2oning for Strategic Management

Assists in aliocation and delineation of land and marine resources based an
ther pecullar characteristics for optimum use and minimized risk

{RO10) Environmental Governance

Assists In  enviranmental governance activities that irclude transaarenty,

{accountability, part cipatoriness and functionality

{RO11) Climate Change and Environmental Management

Assists in  applying mitigative and adaptive sohstions to climate change
{RO24) ENR Law Enforcement

Assists in ENR law enforcement activities

Fi - Forest Land Uss Planning

Assists in t1e identification, assessment and classification of the most
appropriate use of forestlands

F6 - Establishment and Maintenance of Forest Nurseries

Assiste in selecting seed production areas, nursery sites, sexual and
asexualfclonal propagation, selection of mother trees, nursety operations,
establishing nursery infrastructure facifities

$05.2104 CENRD Pambujan
505.2104 CENRO Pambuijan
505.2505 CENRO Atbuera

Oane 1Q



Plantilla Item No.

No. Position Title OSEC.DENRB

Salary/ Job/
Pay Grade

Qualification Standards

Annual Salary

Education

!
Experience |  Training

Eligibllity

Competency

Place of Assignment

F? - Rehabilitation and Management of Watershads

Assists In the conduct of activities to characterize, appraise, delineate, assess,
plan, choase and select soil and water conservation measures to ~ehabilitate
watersheds and sustain its management

83 - Management of Socio Cultural and Economics Aspects

Assists in the conduct of activities refated to secio cultural and economies to
address issues on sustainable preduction and consumption of resources

B4 . Cosstal and Marine Biodiversity Management

Gathers, collates and organizes data and information on coasta: and marine
biodiversity necessary in formulation of enabling policies, development of plans
and pregrares and in providing technical assistance 1o the LGUs and other
stakeholders.

BS - Coastal Hazard Monagemont

Assists in the conduct of activities to assess the impact of human activities and
natural harards to the coastal and marine anvironmant

‘his Office highly encourages all interested & cualified applicarts including Persons with Disability (PWD}, members of If communities and those fram any Sexual Orientaton & Gender identities (SOGI)

o apply for the above vacant position.

nterested and qualified applicants should signify their interest in writing, Attach the faliowing documents to the application lerter and send to the address below not later than October 18, 2018,

1. Fully accumplished Personel Date Sheet (CS Form No. 212, Revised 2017} with recent passport-sized picture and Work Experience Sheet (attackment to PDS) which can be downloaded at www.csc.gov.ph;

2. Performance rating for the last rating period (if applicable);
3. Authenticated copy of certificate of eligibiity/rating/iicense; and

4. Authenticated copy of Certifcate of Completion and Transcript of Records/Form 137 {Student's Permanent Record}

hould you need an assistance please inform usin advance to facilitate your request.

JUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

ATTY. CRIZALDY M, BARCELD, CESO 1lf

Regionol Executive Director
DENR Regionai Office 8, Sto. Nifto Ext., Tacloban City

email address: denrpersonnei

S@gman corm

\PPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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